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It is with great excitement that we welcome you back to the in-person conference, which will be hosted in
Tampa, Florida! Under the leadership of our new president, Terry Leslie, ABVE will be forging ahead with
great speakers, including an excellent keynote speaker, Dr. JR Harding! We are also looking forward to a
presentation from the Florida Alliance for Assistive Services and Technology (FAAST), which was
previously one of the highest-rated sessions. With a wealth of experience and wisdom in the room, this
year’s conference is certainly another networking and learning opportunity. We look forward to seeing
you there!
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ABVE

PRESIDENT'S

MESSAGE

Terry Leslie, M.Ed., ABVE/D, CRC, LPC
ABVE President
Let me start by saying, WOW, the amount of work
that is going into this organization is incredible.
As many know there are continuing changes with
master’s level rehabilitation counseling programs,
with what some perceive to be a push towards
traditional counseling programs and less of an
emphasis on rehabilitation. The universities are also
having difficulty maintaining their post-graduate
programs in forensic vocational rehabilitation for
several reasons. As a result, we are seeing individuals
graduate from rehabilitation counseling programs
who have little to no exposure or skills to perform
vocational expert testimony. As an organization, we
have an associate membership but have no formal
means to assist associates in acquiring the skills
necessary to become certified members of ABVE. To
rectify this situation, the Board of ABVE has
established an Education Committee and will be
creating our own training program, for ABVE
members and non-members. The Education
Committee has had its initial meeting and is made up
of rehabilitation counseling educators from
throughout the country. If you would like to become
involved in this project, please let me know. We are
working on content, educational materials, and how
the content will be distributed. At the present time,
we envision a virtual classroom environment so
students can have direct interaction with the
instructors. Completion of this training program will
not alter the certification requirements of our
organization.
The marketing committee will be promoting this
program and ABVE/IPEC to the universities which
offer rehabilitation counseling degrees. They will also
be marketing ABVE/IPEC at conferences held by
other professional organizations. If you are going to
be attending a conference in which you feel ABVE
should have a presence, please contact Scott Sevart,
scott@sevartvfs.com.
Both IPEC and ABVE certification committees are
hard at work. The ABVE certification committee has
moved the ABVE certification to an online platform,
so applicants no longer need to wait until the ABVE
conference to take the certification examination. They
are working on the validity and reliability standards
from the 7th version of our certification examination
which was launched in March 2020. The IPEC
certification process has been moving forward with
“all hands on deck”, so it is very important that if you
want to complete the certification process in the
grandfathering phase that you submit your
application quickly so you are within the deadline of
December 31, 2021. All applicants following that date
will be required to take the certification examination.
As with the ABVE certification, this will be on an
online platform

The Conference Committee has put the finishing
touches on the 2022 conference in Tampa, FL and we
will have the most speakers that we have had in
years. Clearly, people are ready to meet their peers,
socialize and improve their skills. We will have a
mask mandate and will be abiding by the COVID
regulations which may be in place at that time. We
will be providing information regarding activities in
the Tampa area that our members may want to take
advantage of. When making travel arrangements, you
may want to check out the Clearwater-St. Petersburg
Airport as there are many smaller airlines that have
direct flights and it is just across the bay from Tampa.
One change that will happen with the conference
next year is that we will not be providing CVE CEUs.
In the past, the cost to ABVE to provide CRC and CVE
credits was $110 per designation. CRCC has increased
this cost by over 600% to $750 each, so our costs
would increase from $220 to $1,500. Needless to say, I
think anyone would be shocked to see something
increase in price by over 600% in one year.
Unfortunately, this will have a negative effect on
some of our members, but the Board had to take a
stand, and say that this is not acceptable. We run our
conference close to break even and know that the
food costs have increased substantially from our 2020
contract with the hotel. We set aside a small stipend
for the keynote speaker, but other than that everyone
pays for their own transportation and hotel expenses,
with the Board members incurring an addition cost
for the hotel since they come in a day early. We hope
that the individuals with the CVE designation
understand and hopefully this situation will change in
the future.
Thanks to Terry Dailey for bringing to my attention
that the VA has developed a new definition for the
protected work environment. This is what we also
refer to as Odd-Lot employment.
“A non-competitive workplace separated from
workplaces in the open labor market and in which
hiring and compensation decisions are motivated by a
benevolent attitude toward the employee.”
We have had discussions regarding the supervisory
requirements for individuals attaining their master’s
degrees. The Commonwealth of Pennsylvania has
determined that “direct” client contact can be met if a
HIPAA-compliant electronic platform is used that
allows for synchronous audio and video
communication between the supervisor, supervise,
and client. They have made the same determination
regarding supervision, so the student and supervisor
are able to meet virtually instead of being in the same
room. You may want to research the requirements in
your area as this may open opportunities for you to
add students/interns into your practice.
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COVID LIABILITY BILL UPDATE

Karen L. Caldwell, M.S., M.S., C.R.C., L.P.C., IPEC

Governor Signs Legislation Shielding Healthcare Providers and Others from Most COVID-Related Lawsuits
by Illinois Lawyer Now, Illinois State Bar Association, BSCR Lawyers, July 26, 2021
Effective August 28, 2021, the Missouri legislature passed a COVID-19 liability bill (SB 51) that includes
protections for healthcare providers, manufactures, and other businesses from tort liability related to
the COVID-19 pandemic. A key benefit of the bill to defendants is protection from suits stemming from
COVID-19 exposures unless a plaintiff can show clear and convincing evidence of recklessness or
willful misconduct and the exposure caused a personal injury. In the healthcare context, the bill states,
“An elective procedure that is delayed
for good cause shall not be considered recklessness or willful
1
misconduct.” SB 51 emerged in light of the filing of thousands of COVID-19 related lawsuits nationally.
SB 51 and other COVID-liability executive orders are being monitored to determine their impact on
federal courts.
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Get 20% Off OnlineCE Credits!
ONLINECE OFFERS OVER 140 ABVE CEUS THAT YOU CAN OBTAIN ONLINE!

Get 20% off your purchase with the code: 291874
VALID THROUGH 12/31/2021

www.onlinece.com/abve
Courses start at just $25!
Enter the code during registration in the discount field.
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SEEKING AWARD NOMINATIONS

Nominate someone for an award! Do you know
someone who actively presented in the
organization, and contributed to the development
of ABVE? Or perhaps someone who has made a
significant contribution to the learning and
educational base of the ABVE membership?
Nominate them today for the David S. Frank or
Scott E. Streater Awards.

NOMINATE
SOMEONE TODAY!

CALL FOR BOARD NOMINATIONS

Join the Board! The time has come for the
2022 elections. The three-year term (20222025) for Director-at-Large (3 openings)
commences at the Board Meeting, March 24,
2022, at the ABVE Annual Conference in
Tampa, Florida. If you have a desire to work
toward the advancement of the goals and
mission of ABVE, please consider this
opportunity to be instrumentally involved in
the leadership of ABVE.

Click Here to Learn More About Running
Click Here to Fill Out the Intent to Run

DEADLINE TO APPLY IS NOVEMBER 30!

Follow Us!

ABVE

BOARD

MEETINGS

December 4, 2021 @ 2:00 PT via Zoom
March 24, 2022 @ 1:00 ET - Tampa, FL

Get the latest updates &
join the conversation!

To participate in any ABVE Board Meeting contact
ABVE at abve@abve.net or call 831.464.4890
or submit the
Public Forum/“Person To Be Heard” Form

www.abve.net
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ABVE MEMBER SPOTLIGHT
KAREN L. CALDWELL, M.S., M.S., C.R.C., L.P.C., IPEC

How did you get started in the industry?
I got started in the private vocational
rehabilitation sector right before I graduated from
my Master of Science program. I vividly remember
interning with a state vocational rehabilitation
agency when I came across an opportunity to be
trained as a vocational expert with a private
company. I accepted the job offer and this served
as the onset of my private vocational
rehabilitation experience.
What was the greatest challenge in your career?
With me being 3 years in the game, I am confident
that I have not experienced the greatest challenge
in my career yet.
How has COVID affected your business?
The onset of COVID-19 definitely impacted the
steady stream of referrals. My referrals slowed
down in a salient way and this impacted the
financial goals that I created for my business. To
accommodate my clients, I began to facilitate some
vocational evaluations virtually.

What is one piece of advice you would give
someone starting out in this industry?
Connect and nurture a relationship with a mentor.
Bring value to your mentor, whether that is time,
resources or a fresh set of eyes. No one has
acquired their success in this industry alone. We
all need support and mentorship is a great way to
invest in yourself if you're starting out in this
industry. One strategy for finding a mentor is to
attend professional conferences, meet people of
interest and schedule a follow-up conversation. I
expound upon the benefits of mentorship in my
"How Mentorship Is Helping Me Establish My
Vocational Rehabilitation Career" article.
Where is your favorite vacation spot?
Turks and Caicos

How has being a member of ABVE benefited you?
Being an active member of ABVE benefits me
because it allows me to fellowship with my
colleagues, stay abreast on best practices in our
profession and it has given me the opportunity to
meet one of my mentors.

ARE YOU
DISPLAYING YOUR

CREDENTIALS
RIGHT?

JOIN THE MEMBER
SPOTLIGHT

DIPLOMATE: ABVE/D
FELLOW: ABVE/F

WE WOULD LOVE TO

ASSOCIATE/STUDENT MEMBER:

MEMBER OF ABVE*

HEAR YOUR STORY TOO!

FILL OUT THE MEMBER
SPOTLIGHT FORM!

*The ABVE Associate & Student Membership is not a
certification and may not be displayed as a credential after
your name. The appropriate citation would be “member of
ABVE” within a resume or CV.
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IPEC UPDATE - GET INVOLVED!

As many of you are aware we are in the final
stages of developing the IPEC exam. We are
thrilled at the progress we have made and this
could not have been done without the countless
hours of our volunteers. But as we near the finish
line we are still in need of your support. There are
several ways certified ABVE members can get
involved in helping us in our final stages. Below is
a list of the various ways you can get involved.
PARTICIPATE IN THE SURVEY FROM SCANTRON
OPEN TO ALL FELLOW, DIPLOMATES & IPECs
EARN 1 CEU
Anyone who completes this survey will receive 1CEU to be applied to the CEU cycle of their
choosing (2019-2021 or 2022-2024). The survey
should take no longer than 30 minutes. The IPEC
survey is being distributed from the following
email address: research@scantron.com. Please
check your email for the survey link.

BECOME IPEC CERTIFIED
We are nearing the end of our IPEC
Grandfathering phase! After December 31, 2021,
all new IPEC applicants will be required to obtain
a passing score on the IPEC Certification Exam.
Don't miss this opportunity to be grandfathered
in!

Learn More About
Becoming IPEC Certified

PARTICIPATE IN ITEM WRITING
OPEN TO ALL IPECs
EARN 6 CEUs

GRANDFATHERING ENDS THIS YEAR!

No previous experience is necessary, Scantron will
be conducting a training session. SMEs will be
asked to prepare multiple-choice items (estimated
5 items each). SMEs will need to dedicate the time
and effort necessary to produce high-quality items
using the concepts presented during the training.
SMEs will need to have access to appropriate
resources and reference materials to research and
document all items. On average, SMEs who are
new to item writing can expect to write one item
in one hour.
If you are interested in participating in this
session, RSVP here. Please RSVP no later than
November 15th. We need 30-35 participants.
JOIN THE IPEC PEER REVIEW COMMITTEE
OPEN TO ALL IPECs
As we near the end of the grandfathering phase
for IPEC we are receiving an increased amount of
applications and could use your help in peerreviews. The peer review committee is responsible
for reviewing any new IPEC applications and
providing approval or denial. You will help screen
new applications to ensure they are qualified for
the IPEC certification.

STANDARD

METHODOLOGY

SURVEY

This survey is to determine the
current standard methodology
being utilized by members of the
American Board of Vocational
Experts in completing vocational
expert reports in personal injury
cases. The survey is anonymous,
and your participation will help
determine the components of
methodology currently being
practiced by our membership. The
goal is for this survey process to
continue and document a standard
methodology for our profession as
required by Daubert and Frye.

If you would like to sign up as a peer reviewer
please email abve@abve.net.

www.abve.net

TAKE
SURVEY
NOW!
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Thanksgiving Recipe

CACREP STANDARDS

CHEESY GREEN BEAN CASSEROLE

YOUR VOICES NEED TO BE HEARD!
2nd DRAFT CACREP STANDARDS A VAILABLE
FOR PUBLIC COMMENT

6 to 8 servings
Ingredients:
10 slices of bacon
2 lbs of green beans. Trim off ends. Cut into 1-1.5” sections
1 lb of mushrooms, sliced
1 cup of onion, chopped
¾ tsp of grated black pepper (or to taste)
Sea salt to taste
1.5 Tbl of flour
3 Tbl of butter
2 cups of heavy cream
8 oz of shredded cheddar cheese

The CACREP Standards Revision Committee (SRC)
has disseminated DRAFT 2 of the CACREP 2024
Standards. It is extremely important that all CRCs
review the standards in detail and provide your
comments, specifically as it relates to their revised
rehabilitation counseling standards for the
rehabilitation counseling specialty. Additionally,
we encourage you to review the following areas:
Foundational Counseling Curriculum (pages 1217)
Rehabilitation Counseling Practice Area (page
27)
Please take advantage of this opportunity to
review the 2nd Draft of the CACREP 2024
standards and submit your feedback by December
31, 2021. Your voices need to be heard.
Draft 2 includes all sections: The Learning
Environment, Academic Quality, Foundational
Curriculum, Professional Practice, Specialized
Practice Areas, Doctoral Standards, and the
Glossary.

DIRECTIONS:
Bring a large sauce pan of water to the boil. Put in the beans and
cook for five minutes. Remove from heat and immediately rinse
them in cold water to stop the cooking before they get mushy.
Cook the bacon until crisp in a large sauté pan. When the bacon is
done take it out. Pour most of the grease out of the pan but leave
in a tablespoon or so in it. Then add the mushrooms and onion to
the pan. Cook on medium until the mushrooms begin to brown on
the edges. Season with salt and pepper.
While that mixture is cooking you can make your sauce.
In a medium sauce pan add the butter and flour. Melt the butter
and stir in the flour. Then slowly add the cream, stirring so the
flour mixture (also called a roux) doesn’t become lumpy. Get the
cream totally incorporated and then add the cheddar cheese. Cook
on medium low until the cheese melts; stirring regularly. You’ll
have a beautiful deep yellow-orange sauce.

The deadline for submission of feedback is by
midnight December 31, 2021.
https://cacrep.qualtrics.com/jfe/form/SV_3qoeYjN
Lzfamn5Q

ASSEMBLY:
In a 9 by 13-inch ovenproof pan add the beans. Then pour on the
mushroom mixture. Spread it around. On top of that pour on the
cheese sauce. Finally, crumble the bacon and add that on top.
Bake at 350 degrees for 30 minutes or until its warm and bubbly.
Serve warm.

PAST
JOURNALS

Did you know as an ABVE Member you have
access to all our past journals online!
Login to your member profile to start exploring!

www.abve.net
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Save the
Date!

Tampa, Florida
March 24 -27, 2022
The Westin Tampa Waterside
San Diego, CA
March 16-19, 2023
San Diego Mission Bay Resort

FUTURE ABVE CONFERENCES

Memphis, TN
Date & Location TBD

42 CEUS NEEDED

WELCOME NEW MEMBERS

BY THE END OF YEAR!

DIPLOMATE MEMBERS
Steve Bast
Fort Lauderdale, Florida
FELLOW MEMBERS
Deborah Tucker
Midland, North Carolina

Attention ABVE Fellow & Diplomates, in order to
maintain your ABVE designation you will need to
have 42 CEUs on record by December 31, 2021.

HOW TO EARN CEUS

IPEC MEMBERS
Christopher Skerritt
Fitchburg, Massachusetts
ASSOCIATE MEMBERS
Salvatore Garozzo
North Greenbush, New York

ALTERNATIVE CEUS
Applicants may apply CEUs earned at other
events by submitting an alternative continuing
education application and pay the appropriate
fees. Click here to access the online application.

2020 ABVE CONFERENCE RECORDINGS

Barry Hensley
Harrisonburg, Virginia
Chad Kollars
Sioux Falls, South Dakota
Roderick Stoneburner
Wildomar, California

With the 2020 ABVE Conference pivoting to a
virtual conference, we were able to record the
sessions. You now can view the live recordings
and earn CEUs. Click here to learn more!
There are several opportunities to ensure you
earn your 42 CEUs. Visit our CEU section of the
website to learn more.
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