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SEEKING
DEADLINE

TO

PRESENTERS!

APPLY:

We have started to plan our 2022 ABVE
Annual Conference in Tampa, FL. After
two years of virtual conferences, we
hope to get back to an in-person
conference, reconnect with each other,
and enjoy sunny Florida!
We are now in the process of recruiting
speakers and we need your help!

AUGUST

15,

2021

External Speakers: Do you know an
attorney, judge, mediator, economist,
medical provider or other specialists who
would be an informative and engaging
speaker? We are especially interested in
speakers from Tampa, Florida or
surrounding areas in order to minimize
travel costs.
Continued to page 4
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PRESIDENT'S

MESSAGE

Terry Leslie, M.Ed., ABVE/D, CRC, LPC
ABVE President

To say that the past 14 months have been
anything less than a roller coaster ride
would be an understatement as probably
everyone has been affected by COVID
personally and professionally. ABVE has
held two virtual conferences, and while
they were high-quality conferences with
good reviews, I think everyone is looking
forward to the social networking involved
with getting together with peers. Maybe we
can have a mask burning party at the
President’s reception if we do not burn
them before then. Most of the people I
know are looking forward to this. Our
short-term ABVE goals include starting to
plan for the 2022 conference in Tampa,
completion of the IPEC certification
examination, and increasing our presence
on social media. A more long-term goal is
for ABVE to create an in-house curriculum
to train new vocational experts. We need to
sustain the viability of our profession as the
foundation of our occupation is not being
taught at the collegiate level. If you have
curriculum ideas, please let me know.
The movie A Beautiful Mind focuses on the
mental health conditions experienced by
John Nash who would win a Nobel Prize for
his mathematical work on game theory.
The theorem developed by Dr. Nash focused
on two opponents who have the ability to
make choices that could benefit them both
collectively, essentially 1+1=3. This theory
has moved into the world of business with
competing businesses working together to
promote their products with the goal of
increasing the business of all more than
what they could do individually. For
example, golf courses in Florida and North
Carolina advertise together with the goal of
having golfers visit their region and not
play golf at one specific course but spend
time in the region and playing multiple
courses. The same is true with wineries in a
region setting up wine trails, craft brewers,
or distilleries setting up their own versions
of bourbon or beer trails.

The American Board of Vocational Experts
continues to strive towards this model. When we
promote the use of vocational experts it helps all
members. When you as individual members
advertise for your practice and produce a quality
product, you promote the use of vocational
experts, benefiting the entire membership. Strive
on.
California Law regarding the use of PINC-04 data
In 2019 the State of California passed a revision to
their Section 3361. It was felt that the earnings
statistics contained in the Current Population
Survey (CPS) Annual Social and Economic
Supplement (ASEC) were biased against gender
and race. The legislature passed a bill that was
signed into law on July 30, 2019. The new law
prohibits the estimation, measure, or calculation
of past, present, or future damages for lost
earnings or impaired earning capacity resulting
from personal injury or wrongful death from
being reduced based on race, ethnicity, or gender.
The law became into effect as of 2020, but due to
COVID and the closing of courts, the full impact is
unknown. It appears that the new law only
impacts the opinions of experts who use the PINC04 data to determine the loss of earnings or
earning capacity. Instead of using data that would
represent the plaintiff, the law requires that the
data must be racially and gender-neutral.
Continued on next page.

ABVE

BOARD

MEETINGS

June 8, 2021 @ 2:00 PT via Zoom
September 14, 2021 @ 2:00 PT via Zoom
December 4, 2021 @ 2:00 PT via Zoom
March 24, 2022 @ 1:00 ET - Tampa, FL
To participate in any ABVE Board Meeting contact
ABVE at abve@abve.net or call 831.464.4890
or submit the
Public Forum/“Person To Be Heard” Form
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Since the data is broken down into multiple
sets it remains to be seen if the users will be
required to only use the table for both sexes all
races, or if they will need to find the table
which represents the highest level of earnings
based on the plaintiff’s age and education.
It appears that the new law does not affect the
calculation for loss of household services or
work-life expectancy. Some law firms have
indicated that income tax returns and actual
wage data for the plaintiff can no longer be
used, but that does not appear to be accurate
based on the wording of the law. If the new
law has impacted the cases you have worked
on, please consider submitting an article for
the next newsletter.
The language of the law is as follows:1
(a) The principals of equal protection and due
process are fundamental to our democracy and
the concept of civil liberty.
(b) California has been a pioneer in civil rights,
leading the way in prohibiting discrimination
on the basis of race, ethnicity, gender, and
other protected agencies.
(c) However, in tort actions around the state
and country, race, ethnicity, and gender are
routinely used in calculating damage awards
that are meant to provide restitution to
victims. For example, since women in America
earn lower wages, on average, than men, the
damages awarded to women are substantially
lower than those received by men.

(g) Using race and gender-based tables can, by
some estimates, under-value women and
minorities by hundreds of thousands of dollars,
including children who have not yet had the
opportunity to work or identify career options.
Specifically, these practices greatly disadvantage
children of color, who are more likely to be
impacted by environmental hazards created by the
industrial facilities and factories located in lowincome communities.
2022 ABVE Conference in Tampa, FL
I think that almost everyone is confident that we
will be having an in-person conference in March
2022. We will be returning to Tampa, Florida to
fulfill our contractual obligations with the Westin
Tampa Waterside. Dan Wolstein is the conference
chairperson and is looking for members to join the
conference committee. The conference committee
assists in coordinating speakers, receptions, and
activities for the conference. It is always helpful to
have committee members who live in the area of
the conference. If you have an interest, please
send an email to abve@abve.net.

EXPLORE YOUR ABVE

member benefits

(d) Nearly one-half of economists surveyed by
the National Association of Forensic
Economists said they consider race, and 92
percent consider gender when projecting
earning potential for an injured person,
including children. Future lost earning
potential is a significant component of the
damages awarded in tort actions.
(e) To determine projected lost earning
potential, court experts typically rely on the
Bureau of Labor Statistics’ Current Population
Survey. The results are a reflection of gender
pay gaps and workforce discrimination, and
they fail to account for possible progress or
individual achievement.
(f) The consequence of this bias-to use averages
that represent generations of discriminatory
practices-is to perpetuate systemic inequalities.
These practices disproportionately injure
women and minority individuals by depriving
them of fair compensation.
1

resource library
Filled with resources on:
Activities of Daily Living
Daubert
Earning Capacity
Economics
Ethics
Hedonics
Pediatric
Quality of Life
Report Writing
And More!
LOGIN NOW TO

start exploring

https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200SB41
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2022

CONFERENCE

SPEAKERS

APPLICATIONS

CONT'D

MEMBERS
Have you developed an area of expertise that you could share with your colleagues? This is a great
way to facilitate professional growth and get known for your expertise! Have you developed an area
of expertise that you could share with your colleagues? This is a great way to facilitate professional
growth and get known for your expertise!
PRE-CONFERENCE WORKSHOPS
What ideas do you have for topics and speakers for hands-on workshops that will increase knowledge
and sharpen skills? (These are a 3-hour workshop)
Applicants will need to provide:
50 – 100 Word Bio
Current CV or resume
Title of Program
Session Goal
Session Objectives: (must have three)
50 – 100 words on Program Description
Target Audience
Presentations should relate to at least 1 of the 11 Core Competency Areas:
1. Forensic Vocational Reporting
2. Medical/Functional Aspects of Disability
3. Forensic Vocational Rehabilitation Tools
4. Psychometric Evaluation - Forensic Vocational Practice Venues and
Systems
5. Disability Systems
6. The American Legal System
7. Civil Litigation
8. Life Care Planning - Professional Standards and Practice
9. Clinical Judgment
10. Research and Statistics
11. Professional Standards and Ethical Issues

APPLY NOW
TO PRESENT!

Conference Registration opens this fall! Start planning your trip to
beautiful Tampa, Florida. Get ready to escape the cold, and unlock
Tampa Bay, the heart of Florida’s Gulf coast. Discover blue skies
and sunshine, a sparkling waterfront, world-class chefs, family fun,
and a century of Cuban culture – all in Florida’s most diverse travel
destination. In Tampa Bay, our hospitality is as warm as our
weather.
Whether you're racing through the air on a heart-pounding roller
coaster at Busch Gardens® Tampa Bay, or taking a stroll down the
stunning Tampa Riverwalk, you're in for treasures beyond your
wildest dreams. Learn more about Tampa!

www.abve.net
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HOW MENTORSHIP IS HELPING ME ESTABLISH
MY VOCATIONAL REHABILITATION CAREER

Karen L. Caldwell, M.S., CRC, LPC, IPEC

"The delicate balance of mentoring someone is not
creating them in your own image but giving them
the opportunity to create themselves." - Steven
Spielberg
I started my private vocational rehabilitation career
in the Spring of 2018. I received my initial training at
a small private vocational consulting firm on the east
coast for about one year and a half. Right after that, I
relocated to a different private vocational consulting
firm out west. After being out west for some time, I
relocated back to the Midwest, and I started working
for myself. Along the way of working in different
parts of the country, I acquired a support system of
professionals who I like to call my mentorship board.
My definition of a mentorship board is a group of
specifically skilled individuals who provide strategic
advice, oversight and expertise for my professional
ventures. Each member has a common goal of
increasing my success rate and credibility within my
profession. I noticed that I had more than one
mentor, however, none of my mentors knew each
other. I changed that by asking everyone if we could
meet to discuss my career goals together moving
forward. To that end, I created my mentorship board.
My mentorship board represents professionals
within the field of vocational rehabilitation, as well
as professionals in other industries. The board is
helping me establish my career by providing me with
clarity, support and resources relative to five major
areas: 1. Relationship building, 2. Networking, 3.
Hands-on training and expertise, 4. Access to vital
resources, and 5. Professional development.
Mentorship is inevitably helping me improve my
ability to build relationships. I’m still learning that
order to build relationships with others, I must first
understand the relationship I have with myself.
Mentorship provides support with relationship
building by providing me with feedback and
constructive criticism about my work ethic,
mannerisms and overall demeanor, you know, the
stuff that we really don’t like to hear about
ourselves. In self-reflection and hindsight, I’ve
learned to give myself permission to accept feedback
that is hard to hear without being immediately
offended. This is extremely important as I grow my
career and business through networking.
I wouldn’t be where I am today without networking
with the right people. Something else I’ve learned
early on is to always meet 3 new people at
networking events. Professional conferences,
seminars and workshops are some examples of
networking events that have served me well.

I’ve met one of my mentors at a professional
conference and another through a non-profit
organization. I’ve learned along the way that
networking increases my knowledge, enhances my
skill set, and provides me with resources to support
my career goals, including training opportunities.
The hands-on training is my favorite part of
mentorship because you can’t put a price on learning
alongside highly competent professionals. This alone
set me apart from my other colleagues. I take
advantage of the knowledge that is shared with me,
and I execute. As Andrew Carnegie stated, “You can't
push anyone up the ladder unless he is willing to
climb himself.” Although I experience trial and error,
my mentorship board grants me the space to not only
fail and make mistakes but to learn from them by
using resources that support my learning experiences.
Access to vital resources ties perfectly with
mentorship because mentorship cuts down on the
time one would spend searching for appropriate and
accurate resources. As a vocational rehabilitation
professional, I reference a multitude of resources
when developing opinions on a person’s ability to
work and earn wages. Being mentored means that I
can identify and utilize resources to support my work
in a timely fashion. It also means that I have access to
my boards’ library of resources as well. My mentors
have well 60 years of collective experience, which
means they have a vetted pool of effective strategies
and valuable resources, including referrals for
professional development.
Lastly, mentorship is helping me establish my
vocational rehabilitation career by exposing me to
professional development opportunities. Within the
past three years, I’ve attended three different
professional conferences in different parts of the
country. Professional development is important,
especially in the beginning phase of my career, as it
allows me to practice relationship building,
networking, it provides hands-on training and
expertise, and it gives me access to vital resources and
best practices within the field of vocational
rehabilitation.
To conclude, my mentorship board plays an integral
part in my personal and professional development.
Each mentor brings a valuable skill set to the table
and I welcome their expertise, guidance, and feedback.
As much as my mentors support me, I return the same
energy by supporting them in any way that I can.
Oprah Winfrey said it best, “I think mentors are
important and I don’t think anybody makes it in the
world without some form of mentorship. Nobody
makes it alone. Nobody has made it alone and we are
all mentors to people even when we don’t know it."

www.abve.net
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IPEC

ACCOMPLISHMENTS

COMPETENCY

EXAM

&

DEVELOPMENT

Scott Whitmer, PsyD, ABVE/D, IPEC
IPEC Certification Sub-Committee Chair
In our last issue, we highlighted the progress
ABVE has made moving forward with program
development and the IPEC exam. In this issue, we
wanted to share some of the accomplishments of
the IPEC committees, which led up to the exam
development process.
NCCA/ICE accreditation guidelines were
selected as the IPEC standard for the
development of a content-valid certification
examination.
Market analysis of IPEC competitors was
conducted to clarify IPEC uniqueness and
competitive advantage.
IPEC communicated and invited BCVE to join
ABVE and IPEC to develop one credential for
psychometric evaluation. BCVE declined our
offer.
Cost analysis and consultative bids were
sought.
Test competency development models were
thoroughly reviewed and examined.
Exhibitor letters were written to invite
relevant evaluation exhibitors to conferences.
Philanthropic letters were written to entities to
determine if more funding was available.
ABVE/IPEC developed marketing letters and
materials for conferences and members.
The creation and development of a peer review
group to qualify IPEC candidates was
established and improved.
Multiple committee/SME meetings were held
with different IPEC committee groups.

Committee members attended an ICE
Convention in Portland, Oregon, to review
professional groups who develop competency
exams and continued to present on IPEC, as
outreach, at various professional conferences.
We invited Pearson Clinical test development
experts to present at two ABVE conferences. It
was indeed a learning experience that
introduced a full range of evaluating the
forensic and non-forensic examinee/case.
This list is in no way comprehensive but does
feature many of the highlights of the past several
years. From 2015-2020, ABVE conference chairs
and committees emphasized psychometric
evaluation and assessment. ABVE stresses the
importance of a broader array of knowledge, skills,
expertise, and psychometric evaluation training.
One core aspect of this project was ensuring we
opened our process to related professions who
practice evaluation and assessment to meet
standards and competency.

GRANDFATHERING
ENDS THIS YEAR!

ARE YOU DISPLAYING YOUR

CREDENTIALS RIGHT?

DIPLOMATE: ABVE/D
FELLOW: ABVE/F

ASSOCIATE/STUDENT MEMBER:

MEMBER OF ABVE*

*The ABVE Associate & Student Membership is not a certification and may not be displayed as a
credential after your name. The appropriate citation would be “member of ABVE” within a resume or CV.
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THE JOURNAL OF FORENSIC VOCATIONAL ANALYSIS
OFFICIAL PUBLICATION OF THE AMERICAN BOARD OF VOCATIONAL EXPERTS

The Journal of Forensic Vocational Analysis’ (JFVA)
purpose is to help the vocational expert/ practitioner
keep abreast of current issues in the field. Members
of the American Board of Vocational Experts, as well
as other forensic practitioners, find articles in the
JFVA both intellectually useful and— more
importantly—applicable to their forensic practice. In
large part, the ongoing relevance of JFVA is
attributable to the fact that our readers are also
contributors, creating a climate of vibrant discourse.
The Journal of Forensic Vocational Analysis seeks to
publish original articles that are based on sound
research methodology in accordance with the
Publication Manual of the American Psychological
Association (6th edition). In addition to the
publication of original manuscripts, the Journal
regularly features book reviews and commentaries.
Occasional special issues, focusing on a selected topic
of interest to the membership, as well as
monographs may be published. Two issues of the
Journal will be published each year. If you have an
idea for a special topic or an article that you would
like the journal to consider for publication, please
contact the editor at the email address below. Topics
of especial interest to the editorial board, at this
moment, are overhead reaching, sedentary sit/stand
jobs, one-armed light and sedentary jobs, methods
for analysis of transferability of skills, review and
comparison of methodologies, and relationship with
other professions.

Manuscripts will be reviewed by at least three
members of the Editorial Board, in accordance
with standard practices of peer- reviewed
trade and academic journals. All submitted
manuscripts must be prepared in accordance
with the guidelines of the Publications
Manual of the American Psychological
Association (7th edition). It is the preference
of the Editor that all manuscripts be submitted
electronically in Microsoft Word document
(.docx) format to Chrisann Schiro-Geist, Ph.D.,
at chrisann@memphis.edu. E-mail your
manuscript as an attachment without any
identifying information in the filename. A
cover page with all authors listed, addresses,
e-mail and telephone numbers, as well as any
other identifying information, is required to
be submitted as a separate attachment. Once
received, an acknowledgment letter or e-mail
will be transmitted to the submitting author
or lead author. The review process takes
approximately 60 days.

The submission deadline for
the second issue of 2021 is
August 10.

Did you now as an ABVE Member you have
access to all our past journals online!
Login to your member profile to start exploring!
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Tampa, Florida
March 24 -27, 2022
The Westin Tampa Waterside
San Diego, CA
March 16-19, 2023
San Diego Mission Bay Resort

FUTURE ABVE CONFERENCES

Memphis, TN
Date & Location TBD

42 CEUS NEEDED

WELCOME NEW MEMBERS

BY THE END OF YEAR!

ASSOCIATE MEMBERS
Davis Yee
Lafayette, California

Attention ABVE Fellow & Diplomates, in order to
maintain your ABVE designation you will need to
have 42 CEUs on record by December 31, 2021.

Gary Novitsky
Plymouth, Minnesota

HOW TO EARN CEUS

ALTERNATIVE CEUS

Katie Zummo
Columbia, Maryland
Norma Thomas
Louisville, Kentucky
Linda Vause
Fayetteville, New York
Karen Grossberg
Birmingham, Michigan

Applicants may apply CEUs earned at other
events by submitting an alternative continuing
education application and pay the appropriate
fees. Click here to access the online application.

2020 ABVE CONFERENCE RECORDINGS
With the 2020 ABVE Conference pivoting to a
virtual conference, we were able to record the
sessions. You now can view the live recordings
and earn CEUs. Click here to learn more!
There are several opportunities to ensure you
earn your 42 CEUs. Visit our CEU section of the
website to learn more.
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