2011 ABVE Conference a Success in Orlando, FL!
Over 150 vocational forensics
professionals attended the ABVE
Conference from March 25 - 27,
2011 in Orlando, Florida. The
expert led sessions, the sharing of
experience among VEs from
across the U.S and Canada, and
the networking and camaraderie
among our attendees makes
ABVE’s Conference the place to
be each year.
One of the highest rated sessions
was an outstanding and
interactive presentation on the
technical world of prosthetics.
Chad Duncan, PhD, from
Alabama State University
partnered with Alistair Gibson,

“ What a wonderful conference.
This was my first time coming to
an ABVE conference and was
very impressed by all the material
and also the helpfulness and
friendliness of the ABVE
members!”

“I was impressed by the caliber of
ABVE members. I felt very
welcomed. I’ve attended other
conferences and never felt like I did
here. People were genuine and
helpful. I am proud to be one of the
new members!”
- New ABVE Associate Member

award winning specialist from Hangar
Prosthetics & Orthotics, Inc., the
world’s largest provider of clinical
Prosthetic and Orthotic services in
world. The session included
demonstration of current
state-of-the-art prosthetic devices that
are being used at this time.
Conference program materials are
available at:
http://www.abve.net/conferences.htm.
There are links to resources shared by
our many excellent speakers that are of
great value in our work all year round.

- First-time Conference Attendee
CONTINUED ON PAGE 5
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I look forward to serving as President of ABVE
over the next two years. Since joining ABVE’s
Board in 2006, I have seen all of our Board
members, and others who care about ABVE, work
hard to make ABVE the thriving, efficient, and
purpose-driven organization that it is today. Jessica
Finney and Glenn Zimmerman have been
invaluable in administratively running the organization on a daily basis. I hope
to build on our most recent successes during my term as President.
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Our main goal for this coming year should be the recruitment and retention of
new members. I want to thank Ron Smolarski for the great job he has done as
Chairman of the Membership Committee. In the field of forensic vocational
rehabilitation, our organization has the best forensic instruction, networking,
camaraderie, and professionalism. It’s time to extol the virtues of membership
to even more people. I constantly encourage others in this industry, even
“friendly competitors,” to join our ranks.
During his term as President of ABVE, Michael Graham and others overcame
tremendous obstacles to develop a new credentialing exam, which reflects a cross
section of information that a forensic vocational rehabilitation professional should
know. Michael did a great job and still continues to contribute to ABVE. One of
his great contributions to ABVE was leading the certification exam revision
process. I would also like to recognize and thank our colleagues who have spent
countless hours preparing this revised edition of the exam.
Although the revised exam has been written, we are still in the process of
validating it. We have asked certified members to do their part and take the
exam as part of the validation study. Thank you to those members who have
taken the time to do so. Scores on the exam are held in the strictest of
confidence and only collected in order give the 4.5 credits for continuing
education for taking the exam. The consultant who will conduct the validation
process will only be given the scores (no names).
Our annual conference in Orlando was a smashing success. I would like to
personally thank Howard Caston for organizing an informative and educational
meeting and Jessica Finney (and Glenn!) for making sure that everything went
off without a hitch. The instructors were wonderful and exhibited the very best
in professionalism. On a personal note, my wife, son, daughter-in-law, and three
of my grandchildren traveled with me to Orlando. We were all able to visit
Disney World the Wednesday before the conference started, which was enough
excitement for me. I sincerely hope that all who attended the conference found
it to be worthwhile and enjoyable. In 1973 – 1976, I was group sales manager
for a theme park outside of Richmond, Virginia, Kings Dominion. I had so
much fun it just about did me in!
Estelle Hutchinson is organizing our next conference, which will take place March
23-25, 2012 in Las Vegas, Nevada. In other exciting news, Canadians are not only
CONTINUED ON NEXT PAGE
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joining our membership ranks, but we are developing a special certification for them. The Professional Forensic certification
(formerly named the Basic Forensic Certification)
Finally, I am excited and feel very confident about what our Board can accomplish. We have a great cross section of
Board members whose skills and abilities complement each other very well. In addition to general knowledge in the field
of forensic vocational rehabilitation, we are fortunate to have Board members well-versed in information technology,
membership development, conference organization, professional examination creation and testimonial expertise.
I look forward to serving as your President. If I can be of any service or if you have any questions or suggestions, please
feel free to email me at: bai@broughtoninc.com.
Best wishes for a healthy and prosperous summer.

Join the ABVE Group on LinkedIn
ABVE has created a LinkedIn Group for vocational experts and professionals seeking expert
services to connect. Have a question? Interesting resource? Share it!

Join Now

Not on LinkedIn yet? It only takes a minute to sign up and connect you to more business contacts!
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AB1168 seeks to add to section 5307.7 to the Labor Code regulating vocational expert fees, similarly to medical experts
who provide expert testimony related to workers’ compensation cases. IARP-California Chapter has been working
aggressively to respond to the bill that is now scheduled for hearings on June 29, 2011. This bill which could have far
reaching effects, perhaps nationally if upheld. As the ABVE Secretary, I participated in the IARP-CA conference call two
days ago and IMMEDIATE action is necessary. I believe even if you are not working in this area of expert work this may
impact other aspects of our profession, if this becomes part of the Labor Code. Please link to the following site for a
review of the issues, sample letters, and fax to your representative NOW.
Submitted by Cheryl Chandler
ABVE Secretary & Newsletter Editor
Please see page 12 for the Fact Sheet, Advocacy Letter template and contact list provided by IARP CA Chapter.
Take action today by contacting AB 1168 sponsor, Richard Pan (5th District) and members of the Senate
Committee on Labor and Industrial Relations.
You can download a WORD version of the Advocacy Letter template at www.abve.net/resources_CA_leg_alert.htm
Summer 2011
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Treasurer’s Report
By Estelle Hutchinson, ABVE Treasurer, 2010-2012
With the close of the fiscal year on June
31, 2011, ABVE continues to maintain
a solid financial position. Our balance
sheet should show just over $100,000 in
assets at the end of the fiscal year. The
annual conference exceeded attendance
expectations and realized a small profit
even though expenses increased with
more attendees. The conference was
successful in meeting its primary goal:
to provide education and networking
opportunities to members and
interested non-members.

An important indicator of the health
of an organization is renewal of dues.
Dues for 2011 were $10,595 over
budget. Fortunately the organization
had no significant unexpected expense.
We were able to cover the anticipated
costs for validation of the revised
examination. In addition, a little extra
money was appropriated for marketing
at a Canadian conference for
vocational rehabilitation professionals
with the goal of increasing our
Canadian membership.

A budget has been approved for 20112012 that reflects our conservative
optimism for spending restraint,
continued membership growth and a
successful conference in Las Vegas in
March.

Secretary’s Report
By Cheryl Chandler, ABVE Secretary, 2010-2012
As the Secretary for ABVE, I am
privileged to work with some
dedicated individuals. Our thanks go
to Ron Smolarski, Membership Chair,
for moving us forward to reach out to
our Canadian colleagues. He will be
representing our organization, along
with Board Member Robert Lychenko
of Ontario, at the VRA Canada 2011
National Conference in Regina,
Saskatchewan on June 21-24. One of
the opportunities Canadian
professionals have is to apply to
ABVE for Professional Forensic
Certification – ABVE’s new credential
level. (Voted in by the membership
last year, this certification level was
formerly called Basic.) For more
details, see www.abve.net/
certoverview.htm.
As for our own conference, Estelle
Hutchinson, 2012 Conference Chair, is
poring over your comments from our
Orlando conference to help guide our
program for the next conference in Las
Vegas, March 23-25, 2012.
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Important: if you are willing and able
to take the certification exam to help
build a proper data pool for the
validation study, please contact
ABVE Headquarters at
abve@abve.net with the subject line
ONLINE EXAM. The deadline is
June 29th. We are very close to having
enough people, but the action needs to
be now!

on Rehabilitation Education (CORE)
and having a representative on the
Graduate Commission on Standards
and Accreditation. More research is
needed to determine the cost,
requirement, and expectations. The
exploration of this opportunity is at
the very early stages at this point and
Gray Broughton will be researching
this further.

Larry Sinsabaugh, our Publications
Chair, indicates that we have a good
start of manuscripts submitted for the
next Journal of Forensic Vocational
Analysis, but we still would like to
have more. If you have something you
have been working on, please contact
Gray Broughton or E. David Martin.
Chad Duncan is going to be working
with us this next year as he moves into
the role of Editor of the Journal next
year. If you have met Chad, this is a
great opportunity for ABVE.

Lastly, it is not too early to think about
your relationship to ABVE leadership.
We were contacted by some of you
who expressed an interest in working
on committees or being on the Board
of Directors. Our call for nominations
for this year’s elections goes out in
October, so be thinking about this
opportunity to serve. We need a few
good men and women to step forth and
bring new faces and new ideas. I joined
ABVE in 2005 and felt on the fringe,
but after volunteering to serve two
years ago, I feel like I belong. Have a
wonderful summer!

ABVE is looking into becoming a
sponsoring organization of the Council

The Vocational Expert
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Ann
ual Awar
ds
Annual
ards
Future ABVE
Conferences

Mark Your Calendars
Now!

Left to Right: Phillip Spergel, Estelle Hutchinson, G. Michael Graham,
Bonnie Martindale, Ron Smolarski

March 23 - 25, 2012
Harrah’s Las Vegas
Las Vegas, Nevada

David S. Frank, Ed.D. Lifetime Achievement Award
was presented to
Estelle Hutchinson
In recognition of her contribution and service
to the principles of the American Board of Vocational Experts.

Scott E. Streater Learning and Educational Award
was presented to
Philip Spergel, Ed.D.
In recognition of his contribution and service to the learning
and educational base of the American Board of Vocational Experts

April 12 - 14, 2013
Firesky Resort
Scottsdale, Arizona

The American Board of Vocational Experts expresses sincere gratitude to:
G. Michael Graham, Ed.D.
President 2007-2009
Past President 2009-2011
For his remarkable service and tireless commitment to the success of ABVE.

Presidential Citations
were presented to the following people by
Larry Sinsabaugh, ABVE President 2009-2011:
Bonnie Martindale:
For her support and outstanding contribution as the ABVE Advisory Chair to the
Occupational Information Development Advisory Panel (OIDAP)

March 28 - 30, 2014
Doubletree Hotel
Nashville, Tennessee

Jayne Barton:
Who faithfully served the ABVE Board of Directors in the face of significant and
ongoing personal hardship.

Howard Caston:
For his support and outstanding contribution as 2011 ABVE Conference Chair

Ronald Smolarski:
For his support and outstanding contribution as Membership Committee Chair
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Motion in Limine
Submitted By John F. Berg, M.Ed., CRC, CDMS, ABVE/D,
Vocational Consulting, Inc., Seattle, WA
Motions in Limine - a legal maneuver in attempting to exclude testimony
on wage loss calculations or other areas
I have encountered four Motions in LImine to exclude my testimony as a plaintiff
expert who performs both vocational evaluations and provides estimates of back
wage loss and future wage loss or diminished wage earning capacity for law
offices. You shall see this case included in Daubert challeng (See page 3 ,
ANALYSIS). Three were in Federal Court and one at State court. Of the three
in Federal Court, all were in the 9th Circuit and with Jones Act (maritime) cases.
The State court was in Washington State in Seattle on a Union Railroad case.
The case is public as it settled in 2009. It is available for review at
www.abve.net/motionlimine.htm.
The analysis and specific use of language may interest readers if and when one
gets a Motion in Limine sent by opposing counsel. Should one fail to meet the
burden of proof, your referral base is likely to be impacted negatively.
The findings may be helpful to those who will get a Motion in Limine issue and at
least see how defense and plaintiff argues and how a Judge ruled.
The case Daniel P. Speicher v. Union Pacific Railroad et al. is available for
review at www.abve.net/motionlimine.htm.
Contact Information: John F. Berg, Vocational Consulting, Inc.,
3515 SW Alaska Street, Seattle, WA 98126
Phone: (206) 933-8870
Email: johnberg@nwlink.com

ABVE Certification Exam (5th Edition)
Continues Forward in Validation Process
THANK YOU TO EACH OF YOU WHO PARTICIPATED!
ABVE Diplomates and Fellows were encouraged to participate in the validation
study for the 5th edition revision of the certification exam using a secure online
testing system. At publication date of this newsletter, 58 certified members had
completed the exam and each earned 4.5 CEUs toward their certification
requirement. Participation in the study was without prejudice and will not affect
any member’s certification.
NEXT STEPS . . .
Next steps are to work with a consultant for psychometric services to: 1)
conduct a cut score study with two groups of Subject Matter Experts (from
ABVE membership) and 2) conduct an item analysis review and generate a
report from a source external to ABVE documenting the validity and reliability
of the examination form.
If you have any questions, call Jessica Finney at ABVE Headquarters at 831464-4890 or email abve@abve.net.
Summer 2011

WELCOME NEW
ABVE MEMBERS!
Congratulations to the newest
ABVE Certified Members!
A. Bentley Hankins
Hankins & Hankins Vocational
Consulting
Jonesborough, Tennessee
Bruce Magnuson
Bruce Magnuson, MA, CRC, CCM
Colorado Springs, Colorado
Phillip Boswell
P.W. Boswell & Associates
Black Creek, British Columbia
Rona Wexler, MA
Wexler Consulting LLC
New York, New York
Upgraded from Fellow to
Diplomate
Bonnie Martindale
Martindale & Assoc.
Colorado Springs, Colorado
ABVE would like to welcome
our new Associate Members:
Jenny Kramer
Matthew Lampley
Marieva Puig
Gail Jarrell
Robyn Toigo
Stephen Porter
Dothel Edwards
Devin Lessne
David Orlowski
David Allen O’Neal
ABVE would like to welcome
the following new Student:
Cynthia Anzek
University of Arkansas
at Little Rock
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Downey, CA
Fresno, CA
Honolulu, HI
Los Angeles, CA - West
Los Angeles, CA - Downtown
Las Vegas, NV
Long Beach, CA
Moreno Valley, CA (Coming Soon)
Oakland, CA
Orange, CA
Pasadena, CA
Phoenix, AZ - Classic
Phoenix, AZ ʹ North
Reno, NV (Coming Soon)
Sacramento, CA
San Bernardino, CA
San Diego, CA
San Francisco, CA
San Jose, CA
San Rafael, CA
Santa Barbara, CA
Stockton, CA
Tucson, AZ

Hearings may take place in a hearing office,
remote site or by video.

Regional Office:
555 Battery Street, 5th Floor
San Francisco, CA 94111

REGION IX Offices

Open continuous through 12/31/with
quarterly cutoff dates of 11:00 AM PST:
February 10, June 30, September 29,
December 29.

Submit quotation in accordance with
instructions in Section E

Title: Verbatim Hearing Recordings
Solicitation: SSA-RFQ-11-1178

Verbatim Hearing Recorders (VHRs)
View Solicitation at
www.fbo.gov

Follow Instructions in Section G
Both are open continuous through 12/31/11

Title: Vocational Expert
Reference Number: SSA-RFQ-11-1206

Title: Medical Expert
Reference Number: SSA-RFQ-11-1196

Medical Experts (MEs)
Vocational Experts (VEs)
Register and View Solicitation at
www.fedconnect.net

For further information contact:
Cass Glenn at 866-964-7584 Extension 20754 or
Elinna Hon at Extension 20713 or
Marijke Adams at Extension 20748
ODAR.San.Francisco.RO.Expert.Mail@ssa.gov

HOW TO APPLY

͙͘ůĂŶŬĞƚWƵƌĐŚĂƐĞŐƌĞĞŵĞŶƚƐĂƌĞ awarded
to individuals/businesses; Call Orders are
placed when requested by ALJs in their role to
hear and decide cases pending before them.

͙͘s,ZƐƉƌŽǀŝĚĞĂĨŝŶĂůƉƌŽĚƵĐƚĚŽĐƵŵĞŶƚŝŶŐ
the proceedings of a hearing before an
Administrative Law Judge (ALJ).

͙͘DƐĂŶĚsƐƉƌŽǀŝĚĞƐĞƌǀŝĐĞƐĂƐĂŶĞǆƉĞƌƚ
witness in hearings pending before SSA/ODAR.
Cases involve issues under the Social Security
Act ʹ primarily Title II, Disability and Title XVI,
Supplemental Security Income.

9 Medical Experts (MEs)
9 Vocational Experts (VEs)
9 Verbatim Hearing Recorders (VHRs)

is seeking

Office of Disability Adjudication
and Review

The Social Security Administration

Licensed or certified at
independent level of psychology.

Doctorate degree from a program
in clinical psychology from an
accredited institution

Two years of supervised clinical
experience as a psychologist in
health service.







Clinical Psychologists

o

Basic Qualifications:

x

Must be Licensed to practice medicine
AND Board-Certified

Work may include 1) a study and evaluation of
medical evidence with or without medical
ĂƐƐĞƐƐŵĞŶƚŽĨƚŚĞĐůĂŝŵĂŶƚ͛ƐĂďŝůŝƚǇƚŽĚŽ
work-related activities; and 2) answer, in
writing, interrogatories on medical issues.

x

o

Review electronic case files copied onto
compact discs (CDs) and testify, either in
person or by video or teleconference. Material
consists of medical records as well as any
additional material submitted.

x

MEDICAL EXPERTS (MEs)

Current and extensive experience obtained from
being actively engaged in counseling and the
actual job placement of individuals with
disabilities.
Knowledge of, and current experience with,
industrial and occupational trends and local
labor market conditions.
Current knowledge and use of a variety of
vocational reference tools.

o

o

Basic Qualifications:

x
o

Testimony / responses may include evaluation
ŽĨƚŚĞƐŬŝůůůĞǀĞůƐŽĨĂĐůĂŝŵĂŶƚ͛ƐƉƌŝŽƌ
occupations, the transferability of those skills to
other occupations, whether a claimant with
particular vocational factors and a given residual
functional capacity is qualified to engage in one
or more specific occupations and the incidence
of jobs within any such occupations.

Provide written response to vocational
questions and interrogatories.

x

x

Review electronic case files copied onto
compact discs (CDs) and testify, either in person
or by video or teleconference.

x

VOCATIONAL EXPERTS (VEs)

x

x

Social Security Administration (SSA)
Office of Disability Adjudication and Review (ODAR)

Complete set of proposed and admitted
exhibits offered by the claimant on the
day of the hearing, along with any
background records associated with the
record available at the sites.
Complete, audible digital recording on
compact disc (CD) and computer hard
drive, of the verbatim record for each
hearing proceeding before an ALJ.

o

o

o

Offers are evaluated based upon a review of
reference checks and an evaluation of past
performance and technical skills as identified
on a resume.

Basic Qualifications:

Complete, legible and accurate notes, in
the Agency provided software format,
summarizing all aspects of hearing
testimony and ALJ directives.

o

Responsible for providing a final product,
documenting a hearing before an
Administrative Law Judge (ALJ), that consists
of:

VERBATIM HEARING RECORDERS (VHRs)

Reprinted with permission from IARP May 2011 Expert's Express

Reprinted with permission from IARP May 2011 Expert's Express
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California Chapter Board
Frank Diaz
President
diazcompany@diazcompany.com
Enrique Vega
Past President
Enrique@choicesvocrehab.com
Mark Remas
President Elect
mremas@remasgrp.com
Carmen Roman
Secretary
rvs.carmen@sbcglobal.net
Ellie Ettner
Treasurer
eettner@unum.com
Behnush Barzegarian
Educational Chair
benni@rehabsource.org
Ann Wallace
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ann@wallacerehab.com
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Overview
AB 1168 (Pan) seeks to add Section 5307.7 to the Labor Code to
regulate vocational expert fees similarly to medical experts (L. C. §
5307.6) who provide expert testimony relating to workers' compensation
cases.
Vocational experts provide expert legal testimony regarding an
individual’s employability, earning capacity, workplace accommodations,
labor market information and related topics. Testimony is provided in
federal and state civil litigation and administrative hearings. Typical legal
cases include, but are not limited to, personal injury, divorce proceedings,
employment discrimination, wage and hour disputes, Social Security
appeals and workers’ compensation. In workers’ compensation, vocational
expert testimony becomes necessary when a dispute arises that challenges
the formal rating of an injured worker’s permanent disability. The
vocational expert’s testimony is used to bridge the gap between the
physician’s opinion on the injured worker’s level of disability and the
specific, permanent disability rating. Additionally, vocational experts
provide testimony pertaining to how the permanent disability affects an
injured worker’s future earning capacity. Vocational expert testimony is
especially necessary in complex, permanent total disability cases.
Education and Qualifications
Vocational experts should not be confused with vocational
counselors, formerly known as Qualified Rehabilitation Representatives
(QRR) under the repealed vocational rehabilitation benefit that was
provided to injured workers who were unable to return to their position
due to their injury. QRRs acted as direct service providers pursuant to a
specific regulatory scheme of hierarchical return-to-work services such as
counseling, job placement, job analysis, etc. to assist injured workers to
return to work. On the rare occasion that a QRR provided testimony, it
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was lay opinion based on their own observations, and recollection of services provided. Vocational
experts, on the other hand, are not service providers. Their only function is to provide expert
opinion to resolve medical-legal issues pertaining to vocational factors raised by a physician’s
standard disability rating in order to determine an injured worker’s permanent disability rating.
Vocational experts are uniquely qualified by their knowledge, education, skills, training and
professional experience to provide this opinion testimony based on scientific, technical, and other
specialized knowledge.
Academically, vocational experts typically hold a master’s degree (M.A., M.S., M.Ed., etc.)
or a doctoral degree (Ph.D., Ed.D., etc.) in rehabilitation, vocational evaluation, counseling
psychology or a related field. Most also hold various national accreditations. Vocational experts are
expected to develop opinions that will withstand rigorous cross-examination at a deposition or trial.
At the Workers’ Compensation Appeals Board, the opinions of a vocational expert must meet the
rigorous standard of substantial evidence, which requires that their opinions must have been derived
by methods generally accepted by the scientific community.
Vocational experts’ education, knowledge, and experience enable them to perform complex,
analysis and unlike medical evaluations, vocational evaluations are multidisciplinary. Evaluations
often encompass several types of medical specialties and psychological, vocational, and labor market
factors which are all combined to develop an opinion regarding an injured employee’s employability
and earning capacity. Medical specialists provide opinions on work restrictions, functional
limitations, and physical capacities, and psychiatric impairments that the vocational expert will
consider in rendering their opinion along with vocational factors such as the injured employee’s
education, standardized tests scores of ability, aptitude and achievement, transferable skills analysis,
wage information, specific vocational training, labor market research and relevant statistical analysis
to provide opinion testimony on employability and earning capacity.
2005 Permanent Disability Rating Schedule
In 2005 the Legislature mandated that the way permanent disability is analyzed be
dependant upon the American Medical Association’s Guides to the Evaluation of Permanent
Impairment. The Guides note that the whole person impairment rating developed by the
physician includes common activities of daily living, but specifically excludes working. Further,
the Guides note that physicians are expected to provide an impairment rating as well as
information about work restrictions. Vocational specialists are expected to assist in employability
determinations such as when a physician is asked to provide an opinion regarding an individual's
ability to return to a job in his or her field. In this regard, vocational specialists are seen as best
qualified to evaluate a "person's education, skills, and motivation, the state of the job market, and
local economic considerations" (p. 14).
Disposition
Should the Legislature decide that a fee schedule is necessary for vocational expert
services in California workers’ compensation matters, a simple and inexpensive solution would
be to make fees for vocational experts comparable to those of physicians and psychologists who
function as agreed medical evaluators and qualified medical evaluators. There are several
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reasons for this suggestion. First, the number of years of graduate education by vocational
experts, particularly those at the Ph.D. level is comparable to the years of graduate education of
psychologists. Second, vocational experts are typically the only experts who employ a
multidisciplinary evaluation approach that considers the combined effects of medical,
psychological, and vocational factors affecting employability and earning capacity.
Consequently, the opinions of the vocational expert often have greater financial significance to
the litigants than medical expert opinion, which is usually confined to one medical specialty.
Third, vocational experts perform similar functions to arrive at their opinion as medical experts
insofar as they meet with the applicant to perform a vocational evaluation, review the records,
conduct research, apply analytical frameworks, develop opinions, draft complex, narrative
reports, and testify at depositions and trials. Lastly, as previously noted, since vocational experts
are not service providers but, instead operate on the medical-legal continuum, any fee regulation
should be comparable to those of physicians and psychologists who function as agreed medical
evaluators and qualified medical evaluators.
Requested AB 1168 Changes
The California Chapter of the International Association of Rehabilitation Professionals (CAIARP) recommends the following changes to AB 1168:
AB 1168
The people of the State of California do enact as follows:
1
2
3
4
5
6
7
8
9
10
11
12
9
10
11
12
13
14
15
16
17

SECTION 1. Section 5307.7 is added to the Labor Code, to
read:
5307.7. (a) On or before January 1, 2013, the administrative
director shall adopt, after public hearings, a fee schedule that
shall establish reasonable maximum fees paid [which shall
be prima facie evidence of the reasonableness of fees charged]
for services provided by vocational experts, including,
but not limited to, vocational evaluations and expert testimony[.]
determined to be admissible by the appeals board.
(b) A vocational expert shall not be paid, and the appeals board
shall not allow, vocational expert fees in excess of those set forth
in the fee schedule adopted pursuant to this section.
[(b) A provider shall not be paid fees in excess of those set forth
in the fee schedule established under this section unless the
provider provides itemization and explanation of the fee that shows
that it is both a reasonable fee and that extraordinary circumstances
relating to the vocational implications of the medical condition
being evaluated justify a higher fee; provided, however, that in no
event shall a provider charge in excess of his or her usual fee. The
employer and employee shall have standing to contest fees in excess
of those set forth in the fee schedule.]




Senate Committee on Labor and Industrial Relations
Member Contact
HIGHLY RECOMMENDED TO SEND FAXES DUE TO THE OVERUSE OF EMAIL.
DO BOTH!
With all of the assembly members, senators and the Governor , address to The Honorable
__________. In the salutation, refer to their office, e.g., Dear Senator Lieu or Dear Assembly
Member Pan,
Bill Sponsor: Office of Assembly Member Richard Pan
The Honorable Richard Pan
State Capitol, Room 4164
Sacramento, CA 95814
Office: 916-319-2005
Fax: (916) 319-2105
fielding.greaves@asm.ca.gov
Senate Committee on Labor and Industrial Relations
1020 N. Street, Room 545
Sacramento, CA 94249-0043
Attn: Gideon Baum
Phone: (916) 651-1556
Fax: 916-327-5703
gideon.baum@sen.ca.gov
Senator Ted Lieu
Chair, Senate Committee on Labor and Industrial Relations
State Capitol, Room 4090
Sacramento, CA 95814
Phone: (916) 651-4028
Fax: (916) 323-6056
Senator.Lieu@senate.ca.gov
On-line email to Sen. Lieu:
http://legplcms01.lc.ca.gov/PublicLCMS/ContactPopup.aspx?district=SD28
Senator Mark Wyland
Vice-Chair, Senate Committee on Labor and Industrial Relations
State Capitol, Room 4048
Sacramento, CA 95814
Phone: (916) 651-4038
Fax: (916) 446-7382
Senator.Wyland@senate.ca.gov
On-line email: http://cssrc.us/web/38/contact_me.aspx
Senator Mark DeSaulnier
State Capitol, Room 5035
Sacramento, CA 95814
Phone: (916) 651-4007
Fax: (916) 445-2527
Senator.DeSaulnier@senate.ca.gov
On-line email: http://dist07.casen.govoffice.com/index.asp?Type=B_BASIC&SEC={A04AFBE53C3C-4C9E-A45A-446835825865}
Senator Mark Leno
State Capitol, Room 5100

Senate Committee on Labor and Industrial Relations
Member Contact
Sacramento, CA 95814
Phone: (916) 651-4003
Fax: (916) 445-4722
Senator.Leno@senate.ca.gov
On-line email: http://lcmspubcontact.lc.ca.gov/PublicLCMS/ContactPopup.php?district=SD03&
Senator Alex Padilla
State Capitol, Room 4038
Sacramento, CA 95814
Phone: 916-651-4020
Fax: (916) 324-6645
Senator.Padilla@senate.ca.gov
On-line email: http://lcmspubcontact.lc.ca.gov/PublicLCMS/ContactPopup.php?district=SD20
Senator Sharon Runner
State Capitol, Room 2048
Sacramento, CA 95814
Phone: (916) 651-4017
Fax: (916) 445-4662
Senator.Runner@senate.ca.gov
On-line email:
http://lcmspubcontact.lc.ca.gov/PublicLCMS/ContactPopup.php?district=SD17&inframe=Y&
Senator Leland Yee
State Capitol, Room 4074
Sacramento, CA 95814
Phone: (916) 651-4008
Fax: (916) 327-2186
Senator.Yee@senate.ca.gov
On-line email: http://legplcms01.lc.ca.gov/PublicLCMS/ContactPopup.aspx?district=SD08

Governor Jerry Brown
State Capitol, Suite 1173
Sacramento, CA 95814
Phone: (916) 445-2841
Fax: 916-558-3160
Email: http://gov.ca.gov/m_contact.php

To find your own California Senator and Assemblymember go to:
http://www.leginfo.ca.gov/yourleg.html

Watch testimony in action: on 4/13/11 the Assembly Insurance Committee and the Senate Labor &
IR were televised and are accessible to watch. http://senate.ca.gov/audiotv or
http://www.calchannel.com/channel/viewvideo/2327 which you can see on the web.
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