Thank You San Antonio for
Another Amazing & Impactful
ABVE Annual Conference!
ABVE 2015 Annual Conference – Recap
ABVE concluded a successful conference in San Antonio in March 2015.
The conference realized a net profit of approximately $25,000, about $1,000
over budget. This was a notable accomplishment because the conference
is an important source
of annual revenue for
the organization. In

addition, with two more
attendees than our 2012
conference, we established
a new high record for
number of participants.
The table shows attendance
at the annual conference
from 2010 to 2015.

Some of the highlights of
ABVE Conference Attendance
the conference included
Keynote Speaker Attorney
Jennifer Brandt who discussed what attorneys look for when hiring a forensic expert.
Speakers from the Social Security Administration and the Bureau of Labor Statistics
described the development of a new source for occupational information to be used in the
Social Security disability determination process. Other well-received speakers included
economist Everett Dillman, PhD, and marketing professional Rosalie Hamilton who
Continued on page 4
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President’s Message

President (2015 - 2017)
Estelle Hutchinson | Providence, RI
erhutchinson@cox.net
Past President (2015 - 2017)/Communications/Tech. Chair
Cynthia Grimley | Lexington, SC
cpgrimley@gmail.com
President-Elect (2015 - 2017)/IPEC Committee Chair
Scott Whitmer | Yakima, WA
scott@whitmerandassociates.com
Secretary (2015 - 2018)/The Vocational Expert Editor
Kourtney Layton | Sandy, UT
kourtneylayton@live.com
Treasurer (2013-2016)
Jeffrey Lucas | Cape Coral, FL
drlucas@effectiverehabiliation.com
Director-At-Large (2013–2016)/Certification Chair
John Berg | Seattle, WA
johnberg@nwlink.com
Director-At-Large (2015-2018)/Ethics Committee Chair
Scott Beveridge | Washington D.C.
beveridg@gwu.edi
Director-At-Large (2014-2017)/2016 Conference Chair
Phil Boswell | Comox, BC
pwboswell@telus.net
Director-At-Large (2015-2018)/Membership
Committee Chair
Trevor Duncan | Yakima, WA
treasuregduncan@gmail.com

for ABVE with many initiatives in process. Fortunately, we have a talented
group of ABVE members on the Board who are dedicated to ensuring that
we meet our objectives.
Over the next year, our four top priorities are as follows:
1. Develop a test cycle for a continuous process of updating
the ABVE Certification Exam;

Director-At-Large (2013-2016)/Canadian Advisory Chair
Robert Lychenko | Mississauga, Ontario
evergreenrehab@primus.com

2. Continue rolling out the IPEC application process and
certification examination;

Director-At-Large (2015-2018)/Test Committee Chair
DT North | Olympia, WA
dt@act.vocmail.com

3. Publish ABVE’s journal, The Journal of Forensic Vocational
Analysis, on a regular schedule; and

Director-At-Large (2013-2016)/Publications Chair
& Journal Co-Editor
Chrisann Schiro-Geist | Memphis, TN
chrisann@memphis.edu
Director-At-Large (2014-2017)/CEU Chair
Scott Stipe | Portland, OR
sstipe@careerdirectionsw.com
Journal Editor
Chad Duncan | Ex-Officio
j.chadduncan@gmail.com
Executive Director
Stephanie Munoz | Santa Cruz, CA
stephanie@btfenterprises.com
Account Manager
Ben Wilson | Santa Cruz, CA
ben@btfenterprises.com

Managed by BTF Enterprises, an Accredited Association
Management Company
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As of the ABVE Annual Conference in San Antonio in March, Cindy
Grimley completed her two years as President of ABVE and I have
stepped into the position for the 2015-2017 term. It is an exciting time

4. Produce a top-notch annual conference.
These goals are in line with ABVE’s mission to promote the highest
standards of forensic competency and integrity through both credentialing
and education.
In regards to the testing cycle, we anticipate a 5-year cycle that will include a
Role & Function Study, identification of key competency areas that should be
covered in the examination, production of test items that meet best practice
standards for certification examinations, validation of the examination, and
analysis of the performance of individual test items. Establishment of this
standardized process will be beneficial for the ABVE examination as well as
for the IPEC examination in the long-term.
Development of the IPEC examination is estimated to take 18 to 24
months. Steps taken during this period will include job analysis, creation
and administration of a role and function study, sampling, item analysis,
Continued on the next page
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Presidents Message Continued
and review by a panel of experts. Applications are currently
being accepted for the purpose of grandfathering individuals
who will be qualified to take the beta exam.

2015 Board of
Director Meetings
June 17 | September 17 | December 16

The Journal of Forensic Vocational Analysis has been revived
under the capable direction of Dr. Chrisann Schiro-Geist. A
sufficient number of articles have been received to ensure at
least two issues in 2015.
The 2016 ABVE Annual Conference is scheduled for April
8th to 10th at the Pinnacle Hotel Vancouver Harbourfront
(formerly the Renaissance Harbourside Hotel) in the
beautiful city of Vancouver, British Columbia.
All of these initiatives create opportunities for members to
get involved! Join one of the test development committees.
Write an article for the journal. Consider being a presenter at
the 2016 Vancouver Conference. Getting involved is a great
way to give back to the organization and the field as a whole. If
you are new to the organization, it is a wonderful way to meet
other members and develop your own professional network.
ABVE is financially stable, but member involvement is
essential to maintain a vibrant and thriving organization!

President ABVE (2015-2017)

Data from Wearables Could be Used as Evidence – for or against you?
Expert witness: Will information from a fitness tracker hold up in court?
By Tamsin McCahon
As chief of surgery at
Calgary’s Foothills
Medical
Centre,
Dr. Richard Hu was
often asked to give
his expert opinion
of personal injury
lawsuits. Such cases

popular wrist-worn fitness trackers that promise to log
the number of steps taken, calories burned, and even sleep
quality—and use the data it generates to help support a
claim. The ﬁrm jumped at the opportunity to test the legal
limits of the emerging technology in a case involving a
Calgary personal trainer who was injured in a car accident
four years ago. By having their client wear a Fitbit for several
months, the lawyers hope to offer proof that the woman is
far less active than someone of the same age and profession.

typically drag on for
years in a high-stakes game about how to compensate “Prior to this, all we really had to put forth to the insurance
someone for injuries that are difficult to diagnose, such as companies was what our client was saying to her doctors,”
back pain, headaches and whiplash.
says Jelena Markovic of McLeod Law, one of the lawyers
working on the case. “If we have actual evidence to show
Recently, Hu approached a Calgary law firm with a novel
suggestion: Ask a client to wear a Fitbit—one of several
Continued on page 10 – Data from Wearables
Summer 2015
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Continued from front cover - 2015 Annual Conference – Recap

“Best conference in quite some
time. Very interesting presenters
and great information!”

“Networking with experienced
professionals was very helpful.”
are both known for past presentations and ABVE
involvement. Also of great interest was a presentation by Malcolm Cohen, PhD, and
Laura Steiner, MBA, on the use of historical Help Wanted data in forensic testimony.
It is also important to recognize the many ABVE members who provided quality
presentations that were highly relevant to the daily business and standards of practice
of a vocational expert or life care planner. The pre-conference sessions, also led by
ABVE members, were well attended. The Knowledge Enhancement Seminar had
22 attendees, the Career Code session had 11, and the VDARE workshop (which
included a free VDARE software program on a flashdrive) had 57 participants.

“This was my first
ABVE conference.
Very informative
overall and very well
done. I will return.
Thank you!”
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As always, the conference provided a means of networking with other
forensics professionals, seeing old friends and making new ones. To top
it all off, the wonderful San Antonio weather and Riverwalk attractions
offered pleasant diversions for conference attendees during evening hours.

– Estelle Huchinson,
President ABVE (2015-2017) and 2015 Conference Chair
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Welcome New ABVE Members!
New Certified Diplomate Members

New IPEC Members Continued

Felicia Ferrara
Ferrara & Associates, PA
Tampa, Florida

Jeffery Magrowski
www.vocationalexpertwitness.com
St. Louis, Missouri

Sean Hanahue
PA Advocates, Inc.
Clarks Summit, Pennsylvania

RD Michaels
RD Michaels, MA, ABVE/AE, CDE III, IPEC
Nanaimo, British Columbia

Mitchell Schmidt
Vocational Case Management Services
State College, Pennsylvania

Ted Mitchell
Ted Mitchell, CRC, CVE
Gainesville, Florida

Julianne Frain
Rehab Pro Assessment & Consultation
Singer Island, Florida

David Rinehart
The Offices of David A Rinehart, Inc.
Garden Grove, California

Mike McCord
McCord Rehabilitation
Atlanta, Georgia

Anita Rothard
Diversified Rehab, Inc.
Sarasota, Florida

New IPEC Members
Lisa Cox
LCVS, LLC
Norman, Oklahoma
Elizabeth Davis
Life Care Resources
Cedar Bluff, Virginia
Andrea Foster
Foster Assessment Center & Testing Service, Inc.
Thousand Oaks, California
Leah Greenwood
Exton Behavioral Health & Rehabilitation
Exton, Pennsylvania
Cynthia Grimley
Cynthia P. Grimley & Associates, LLC
Lexington, South Carolina
Justin Kaaiakamanu
Foster Assessment Center and Testing Service, Inc
Orange, California
Kourtney Layton
Kourtney Layton & Associates, Inc.
Sandy, Utah

Chrisann Schiro-Geist
Memphis, Tennessee
Scott Stipe
Career Directions Northwest
Portland, Oregon
Donna Taylor
Taylor Vocational Services, Inc.
Sanibel, Florida
Scott Whitmer
Whitmer & Associates, Inc
Yakima, Washington
Dan Wolstein
Kincaid Vocational Services
Hackensack, New Jersey
Thomas Yankowski
Center For Career Evaluations
Oakland, California

New Associate Members
Reg Albritton
Professional Consulting Associates, Inc.
Tuscaloosa, Alabama

Continued on page 9 – New ABVE Members
Summer 2015
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Did you know that Vancouver was recently ranked as the third most “livable place in the world” for its high
standard of living and quality of life? We can go on and on but as they say, a picture is worth a thousand words. Check
out this video from Tourism Vancouver…https://www.youtube.com/watch?v=-oFkj8M6__g

2017 ABVE Annual Conferences

April 7-9, 2017 – Hyatt Regency Savannah – Savannah, Georgia
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Apply to Present at the 2016 Conference in Vancouver, BC
Deadline to apply is August 1, 2015

We are now in the process of recruiting speakers and we need your help!
External Speakers: Do you know an attorney, judge, mediator, economist, medical provider or other specialist who
would be an informative and engaging speaker? We are especially interested in speakers from Vancouver, Seattle or
surrounding areas in order to minimize travel costs.
Members: Have you developed an area of expertise
that you could share with your colleagues? This is a
great way to facilitate professional growth and get
known for your expertise!
Pre-Conference Workshops: What ideas do you have
for topics and speakers for hands-on workshops that
will increase knowledge and sharpen skills?
Presentations should relate to at least 1 of the 15
Core Competency Areas. In addition we are looking
for sessions that cover best business practices and
ethical issue.
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Forensic Testimony & Related Legislation, Rules & Regulations
Standardized Vocational Testing & Work Samples
Statistical Analysis, Foundations & Theories
Research Methodology and Forensic Applications
Standardized Psychological and Neuropsychological Testing
Vocational Theory and Forensic Applications
Job Surveys and Job Placement Techniques
Seminal Vocational Texts & Applications (i.e. Dictionary of Occupational Titles, Handbook for
Analysis, and others)
ABVE Standards, Code of Ethics and Professional Ethical Behavior
Transferable Skills Analysis; Theories and Forensic Applications
Physical Capacity Evaluation, Assessment of Functionality & Work Applications
Occupational Information Network (O*Net Applications)
Life Care Planning; Resources, Techniques, Competencies
Pain Measurement, Pain Management, Work Implications, Treatment Modalities
Determination of Earning Capacity; Theories, Sources & Applications

Download the application at http://abve.net/conferences.htm

Summer 2015
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Continued from Page 5 – New ABVE Members

New Associate Members
Continued
Mary Anderson
TeleCounseling Network Services (TNS)
Bear, Delaware
Suzanne Banyard
Monarch Career & Vocational
Resources Inc
Mission, British Columbia
Michelle Bishop
Washington State Department of
Labor and Industries
Kennewick, Washington
Gene Gonzales
Masterplan
Fresno, California

Todd Harden
Top Hand Inc.
Burleson, Texas
Stony Landry
Rehabilitation and Vocational
Consultants, LLC
Lafayette, Louisiana

Stacy Seigfred
Black Hills Special Services
Cooperative
Sturgis, South Dakota
Daniel Turner
Ascendant Consulting, Inc.
Tupelo, Mississippi

Ted Mitchell
Ted Mitchell, CRC, CVE
Gainesville, Florida

Pieter van den Berg
Vocational Solutions
Vancouver, British Columbia

Andrew Pasternak
Unlimited Potential Resources
Levittown, New York

Enrique Vega
Access Employment Network
Woodland Hills, California

George Schofield
The Clarity Group LLC
Lakewood Ranch, Florida

Karl Weldon
Weldon and Associates Inc
Easley, South Carolina

Magno Guillen
Guillen & Guillen Associates, LLC
Houston, Texas
Summer 2015
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Continued from Page3 – Data from Wearables
Vivametrica’s doctors can offer a picture of how someone’s
activity level compares to the general population’s. What’s
more, the company says it can use fitness data to make
predictions of someone’s risk of developing diabetes and
heart disease.

that her activity levels are lower for somebody her age, then
that backs up what she’s saying. It’s all about evidence, at the
end of the day.”
The case has already garnered international attention as the
first known lawsuit involving data from a fitness tracker.
Many believe it’s the tip of the iceberg when it comes to
the ways in which wearable technology can be used to help
people track their health, win legal battles or even lower
their insurance premiums. But the technology can just as
easily be used against them. “It’s going to open up a whole
load of new legal issues,” says Markovic. “It would be naive
to think [others] are not going to try to figure out ways they
can use it to their advantage.”
Wearable technology represents the latest frontier in the
legal battle over the expanding array of digital data, says
Jim Mays, a personal injury lawyer with Siskinds, who is
not involved in the Calgary lawsuit. Courts have already
built up substantial case law on whether information posted
to sites such as Twitter and Facebook can be considered
public, or relevant to a case. It’s only a matter of time before
that extends to wearable trackers. While courts have yet to
grapple with questions such as how accurate such devices
are, or how difficult it would be for someone to fake physical
activity, those battles are coming. “As defence council and
plaintiffs’ lawyers become better educated, all these issues
will start making it into the standard questions, and we’re
going to have more of these fights,” Mays says.
For Hu, the Calgary case is more than just idle curiosity.
Earlier this year, he left his hospital post to head Vivametrica,
a health-data analytics company he co-founded. Vivametrica
promises to bring scientific rigour to the explosion of data
consumers are collecting on themselves. By comparing
data from wearable trackers to other health data collected
by government agencies and past medical research studies,
10

That’s useful information for people looking to improve their
long-term health. However, Vivametrica is initially targeting
its services not at the public, but at law firms, corporate
wellness programs and insurance companies. (Vivametrica
is in talks with a major U.S. insurance company to test the
accuracy of wearable devices in a pilot project next year.
Markovic’s firm will be using the Vivametrica analysis of its
client’s Fitbit data in its lawsuit.)
Hu says he’s hopeful the technology will help people improve
their health, whether for personal satisfaction or to lower
insurance premiums. Yet he’s also aware that companies
like his are opening the door for those who want to use
the devices in ways the public may have never anticipated.
“It remains to be seen whether this is a net positive for the
consumer, or a net negative,” he says.
Reprinted
from:
http://www.macleans.ca/society/
technology/expert-witness-will-information-from-afitbit-hold-up-in-court/

Are You Displaying Your
ABVE Credential?
If you are a Diplomate or Fellow, don’t miss
an opportunity to add to your credibility by
listing ABVE/D or ABVE/F on your CV, expert
witness listing or marketing material.
Would you like to add the ABVE logo
to your website?

Email abve@abve.net subject line “ABVE logo”
and we will send you a high resolution logo
to add to your website.
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American Board of Vocational Experts
2015 Annual Awards

David S. Frank, Ed.D. Lifetime Achievement Award:
•

Rick Robinson

Scott E. Streater Learning and Educational Award:
• Cynthia P. Grimley, MS, CRC, CCM
Retiring Board Members:
•
•
•
•

Richard Barry Hall, Director-at-Large, 2009-2015
Howard Caston, Secretary, 2012-2015
Eileen Delzell, Director-at-Large, 2012-2015
H. Gray Broughton, President 2011-2013,
Past President 2013-2015

Presidential Citations:
•
•
•
•
•
•
•
•

G. Michael Graham
John Berg
Judy Brookover
Ron Smolarski
Russ Gurley
Tim & Janet Field
Chrisann Schiro-Geist
Chad Duncan

ABVE Endorses the Rehabilitation Counseling Coalition
Published December 15, 2014
PUBLIC ANNOUNCEMENT OF THE ESTABLISHMENT OF THE REHABILITATION COUNSELING
COALITION (RCC)
The Rehabilitation Counseling Coalition (RCC) is established for the purpose of coming
together on issues vital to the continuation and advancement of the Rehabilitation
Counseling community and profession. The RCC will 1) address and act upon current
and future threats to the field of Rehabilitation Counseling, and 2) strategically plan
for and dynamically advance the profession of Rehabilitation Counseling.
The RCC is formed to represent the collective strength in Rehabilitation Counseling
while respecting the diversity which exists across our related professional
associations. The RCC is committed to propelling the field of Rehabilitation Counseling
forward through an action-oriented consensus building approach that promotes the
tenet of doing what is best for the profession as a whole and for the recipients of services in
particular. To meet these challenges, the RCC will work diligently to reach consensus on principles, identify objectives,
Contiued on page 12 – ABVE Endorses the Rehabilitation Counseling Coalition
Summer 2015

11

Contiued from page 11 – ABVE Endorses the Rehabilitation Counseling Coalition
and implement solutions that will result in positive outcomes.
To date, the Rehabilitation Counseling Coalition has been endorsed by the following professional organizational
Boards:
•
•
•
•
•
•
•
•

ABVE-American Board of Vocational Experts
ARCA-American Rehabilitation Counseling Association
CSAVR-Council of State Administrators of Vocational Rehabilitation
IARP-International Association of Rehabilitation Professionals
NASPPR-National Association of Service Providers in Private Rehabilitation
NCRE-National Council on Rehabilitation Education
NRA-National Rehabilitation Association
RCEA-Rehabilitation Counselors and Educators Association

The RCC recognizes and values the importance of active collaboration with the Commission on Rehabilitation
Counselor Certification (CRCC) and the Council on Rehabilitation Education (CORE).
Coalition members have initially identified four pillars central to Rehabilitation
Counseling:
1.
2.
3.
4.

Recommended competencies in professional preparation and credentialing of personnel;
Coordination of legislative action through legislative branch, the executive branch, and public policy;
Engagement in contemporary research and promotion of funding priorities;
Development of a dynamic plan for rebranding/gilding Rehabilitation Counseling

Information and updates on RCC business and actions will be disseminated utilizing existing communication means
as available through the above mentioned organizations as well as other communication means as they are developed.

Rehabilitation Counseling Coalition Update:
Published February 27, 2015
The Legislation and Public Policy Committee of the Rehabilitation Counseling Coalition (RCC), with consideration of
input from Coalition members, offers the following guidance to the Office of Special Education and Rehabilitative Services
(OSERS) in defining the requirement provisions in the Comprehensive System of Personnel Development (CSPD):
“The Rehabilitation Counseling Coalition recommends that under the “other comparable requirements” provision in
CSPD, OSERS define other comparable requirements as the skill domains of personnel providing VR services which must
be acquired and continually updated to reflect an evolving workforce to include: (a) competence in counseling and guidance,
(b) knowledge and application of the medical and psychological aspects of disability, (c) knowledge and implementation
of vocational testing, assessment strategies and application of transferable skills, (d) working knowledge and integration
of labor market data and disability employment policy, and (e) competence in providing the services required to develop
and implement individualized career plans that assists persons with disabilities in successful employment in a competitive,
integrated work environment. For VR staff working directly with business/employers, the Rehabilitation Counseling
Coalition recommends regulatory guidance related to developing competence of staff to effectively work with employers
in providing business services defined in Section 109.”

Summer 2015
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