
ABVE 2015 Conference 

A roundup of forensic best practices
san antonio, Texas • March 20-22, 2015

Contents
2015 Conference Overview ............................................................................................Cover, 3
President’s Message ...............................................................................................................2-3
Call for Nominations - Board of Directors .............................................................................4-5
Medical Updates: Clinical Course of Back Pain ...................................................................6-7
Call for Nominations - Awards ..................................................................................................7
International Psychometric Evaluation Certifi cation ...........................................................8-9
The Role of Ethics in the Professionalization of Vocational Rehabilitation...................10-11
ABVE Exhibits at APA Conference .........................................................................................12

Fall 2014
Volume 29, No. 3

Fall 2014
Volume 29, No. 3

Save the dates on your calendar 
for the 2015 ABVE Conference: A 
Roundup of Forensic Best Practices. 
Th e brochure will be going to print shortly. 
In the meantime, here are just a few of the 
highlights.

Of note is a pre-conference training 
session on the McCroskey Vocational 
Quotient System VDARE 14.0 soft ware 

program that will be facilitated by Sue Green and Ron Smolarski.  Each participant will 
receive a fl ash drive containing a fully functioning copy of the VDARE 14.0 program 
with all related attachments. Th e cost for the pre-conference training session will be 
$150 for early registration ($175 thereaft er) but there will be no additional cost for 
the soft ware program itself. Bring your laptop to this hands-on, interactive workshop. 
Th is is an excellent opportunity for anyone who wants to obtain the program and 
learn how to use it.  

Th e other pre-conference session will be a presentation by Jan Lowe and Tracey 
Lungrin on the Career Code system. Th is session will 
explain how the Career Code can be utilized to apply the 
concepts of vocational interests to facilitate satisfying 
career opportunities for clients.  

Th e conference will include several sessions off ering 
CEU’s for life care planners.  One two-hour session is 
devoted to life care planning with a panel that includes 

Continued on Page 3
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Dear ABVE Members:

Please make a mental note that you 
will hear this statement from me 
more than once! “THIS IS A VERY 
HISTORICAL TIME FOR ABVE”.  
You are all involved and should be 
as honored and proud as I am to 
be part of this organization at this 
moment in time.  This has a lot to 
do with the timing of very creative 
people on our Board of Directors who have been “thinking outside of 
the box” to improve our profession and the ABVE organization. ABVE 
Board of Directors has been working as a team to obtain the goals we 
have achieved thus far under my Presidency. To say I am honored as 
to what this Board of Directors is accomplishing for all of you is an 
understatement. Synergy is what I attempted to accomplish as President. 
We have this and more! 

By now you all should have received the proposal for the “International 
Psychometric Evaluator Certification” (IPEC) and ABVE By-Law 
Changes. This is a new credential that ABVE is proposing to develop 
and sponsor. We ask that you please review these carefully. We will have 
an open review where the membership can call a toll free number to ask 
questions. 

These dates will be: 
•	 Tuesday, October 7, 2014 at 2:00PM PST/4:00PM 

CST/5:00PM EST., and 
•	 Saturday, October 11, 2014 at 10:00AM PST/12:00PM 

CST/1:00PM EST

Below are the links to the IPEC documents.
•	 IPEC	Grandfathering	Criteria
•	 Proposed	Bylaw	Changes

After the open review and conference call opportunity, the ABVE 
Membership will be asked to vote on the proposed IPEC and the 
Grandfathering Criteria as well as the ABVE By-Law Changes. This vote 
will take place in early November. Please watch for this in your email. 

We expect that the applications for interested parties to apply for the IPEC 
during the Grandfathering Period will begin in January 2015 providing, 
this meets the ABVE Membership’s approval. Special thank you goes out 
to Scott Whitmer for his vision on this project. Please see Scott’s article in 
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a physician, a life care planner, a vocational expert, and an 
attorney. Other presentations will cover upper extremity 
prostheses and issues relating to neuropsychological and 
psychological assessment of high achievers with acquired 
brain injury and PTSD.

And there’s plenty more! Once available, the brochure will 
be posted on the ABVE website and will be mailed to all 
members by late October.  

Estelle Hutchinson,
Conference Chairperson

this newsletter which will enlighten you more on the IPEC and not only 
his vision but the vision of the ABVE Board of Directors. 

ABVE had a booth at the American Psychological Associations (APA) 
conference held in Washington, DC in August 2014. A special thanks to 
board members Jeff Lucas, Chrisann Schiro-Geist (and her husband), 
and ABVE members Ron Rosenberg and Harold and Nancy Kulman for 
interfacing with APA members at the conference. Jeff Lucas has written an 
article providing more detail which appears in the newsletter on page 12.  

Our mentoring program has been initiated. We have begun to match the 
Mentors with the Mentees. Thank you to the ABVE Members who have 
stepped up to the plate to assist with the program. The applications for 
this program have been emailed to you.  It is also on the ABVE website: 
http://www.abve.net/Assets/ABVEMentorshipProgram.pdf

The Journal of Forensic Analysis is schedule to go to print at the end of 2014.  If you have contributions please submit them 
to our Publications Chairperson, Chrisann Schiro-Geist or Journal Co-Editor, Chad Duncan. 

Wishing you a wonderful Holiday Season and a New Year filled with Peace, Happiness and Prosperity. 

2015 Convention Continued...

ABVE MEMBER CALL 
REGARDING IPEC AS A NEW 

CERTIFICATION LEVEL:

Please join us on a member’s only conference 
call to hear more about the new certification 
level being introduced to ABVE Members 
and to hear questions and answers about this 
new level. As a member you will be asked to 
vote on this new certification level. 

•	 Tuesday, October 7, 2014 at 2:00PM 
PST/4:00PM CST/5:00PM EST, and 

•	 Saturday, October 11, 2014 at 10:00AM 
PST/12:00PM CST/1:00PM EST 

The conference call-in phone number will 
be United States 800-582-3014 (Canadian 
1-888-626-9463) (Passcode 882336851)

Please submit your questions in advance to 
abve@abve.net at least two days before the 
conference call.
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Call for Nominations 
2015-2018 Board of Directors

It is time for the 2014 elections. The three year term (2015-2018) for the positions listed below commence at the Board 
Meeting,	March	19,	2015	at	the	2015	ABVE	Annual	Conference	in	San	Antonio,	TX.

The positions that are open for the 2015 elections are:
•	 Director-at-Large (3 Openings)
•	 Secretary (1 Opening)

If you have a desire to work toward the advancement of the goals and mission of ABVE please consider this opportunity 
to be instrumentally involved in the leadership of ABVE.

Terms & Conditions for Nominations
Nominees must be either a Fellow or Diplomate in good standing and be willing to attend all of the board meetings (up 
to six times per year, including telephonic meetings and the annual conference board meeting). See the reverse side for 
position descriptions. Nomination information may also be found at www.abve.net. 

Diplomates and Fellows may nominate themselves. If nominating a colleague, please obtain a letter for consent before 
submitting the nomination. All nominees must complete the Candidate Profile/Statement form located at www.abve.net. 

The Candidate Profile/Statement form will not be edited for spelling or grammar. 

Return Nominations and the Candidate Profile/Statement form using one of the following methods:

•	 Email to abve@abve.net
•	 Fax to (831) 576-1417
•	 Mail to ABVE HQ, 3540 Soquel Ave., Ste A, Santa Cruz, CA 95062

The Profile/Statement forms must be postmarked, faxed or emailed no later than December 1, 2014, the date which 
nominations close. 

Direct any questions to: ABVE HQ at 831-464-4890 or abve@abve.net.

Open Positions (2015 - 2018)
DIRECTOR-AT-LARGE – Three (3) Positions Open:

The Director-At-Large shall serve a three-year term of office.
•	 Ensure adherence to ABVE’s mission.
•	 Attend and actively participate in all of the Board’s meetings, Conference sessions and other functions of the 

Corporation, and notify ABVE Headquarters or Board President of anticipated absences.
•	 When absent from a meeting, review minutes and results of the missed meeting to maintain awareness of issues 

and solutions.
•	 Do their homework to be prepared to participate fully in Board and committee meetings.
•	 Serve actively on at least one committee.
•	 Act only with the full Board, not individually unless authorized to do so by the full Board.
•	 Speak for the full Board only when the full Board sanctions their doing so.
•	 Be prepared to vote on all issue motions unless a conflict of interest exists and is stated according to Board 

policy.
Continued on Next Page
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SECRETARY – One (1) Position Open
The Secretary will oversee the records of the Board, the incorporation charter and any historical documents. Record 
and distribute, appropriately, meeting minutes within thirty (30) days of said meetings.  When required, the Secretary 
will also sign notes, contracts and other official agreements on behalf of ABVE and at the direction of the Board.  The 
Secretary will also:

•	 Ensure that all official documents are safely passed to the next secretary.
•	 Research ABVE records when necessary for information for the Board. 
•	 Ensures that all required corporate reports are duly submitted to legal authorities, as required by IRS and other 

entities.
•	 Maintain the Board Policies and Procedures Manual on a timely basis once the Board of Directors approves 

policies; oversee distribution to Board members.
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Future Conferences & Board Meetings

April 8-10, 2016 – Renaissance Vancouver Harbourside Hotel – Vancouver, Canada

Future Board Meetings

	 •	December	3,	2014	 •	February	11,	2015	 •	March	19,	2015	(San	Antonio)	
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Medical Update: Clinical Course of Back Pain 
By Howard Caston, PhD

In working with clients as an evaluator, a case manager or counselor in the 
forensic arena I believe it’s fair to say that most of the individuals we see 
have back problems and/or problems of chronic pain.  While we cannot 
give medical testimony we try to stay up to date on various research related 
to disabilities.  One question that arises on a regular basis is “What type 
of back treatment is best?”  There are advocates of conservative treatment, 
physical therapy, medications, conservative treatment, alternative medicine, 
acupuncture and the list goes on and on. 

A recent article posted in Medscape with the title of The Clinical Course 
of Low Back Pain by Artus, et al cited in BMC Muscluoskelet Dosord. 
2014, 15 (68) took on the daunting task to analyze treatment and recovery 
modalities.  The subtitle of this article is “A Meta-analysis Comparing 
Outcomes in Randomized Clinical Trials (RCTs) and Observational Studies” 
it was concluded in this thorough examination of the research concerning 
outcomes, type of treatment and time of clinical recovery that the clinical 
course followed a similar pattern in both the RTCs and cohort observational studies. The study consisted of 70 RCTs and 19 
cohort studies that were identified out of 1,034 and 653 studies respectively. There was a similar course in recovery within 
the first six weeks followed by smaller further improvement until 52 weeks. It was found that there was no statistically 
significant difference in the treatment.  Upon review of this article it appears that the research methodology was robust 
and thorough. The article provides numerous pages of charts of the different studies. The study analyzes appropriate 
demographics such as the mean age, percent of male/female, type of back pain (acute, chronic or mixed) and sample size 
for each study which was compared to the type of treatment.  In addition, the duration of back pain in weeks as well as 
sample size was also compared to the demographics.

The authors did address limitations that include the goal was to investigate the overall clinical course and not estimate the 
effectiveness of a particular treatment, and an exhaustive inclusion of all trials from back pain treatment was not required. 

The goal was to have a large and representative pool of clinical trials 
that vary with respect to the type of treatment and objectives. Some of 
the studies were not comparable which would raise a concern that the 
results would be inaccurate, but when compared to smaller numbers 
the results were essentially confirmed. The study used a numbered 
rating scale or visual analog scale because there was lack of data on 
other outcome measures.  

Concerning this research the following is stated:

“This study directly compared the course of non-specific low back pain 
symptoms and observational studies with RCTs on primary care treatment 
for back pain. The results showed no significant difference in the size of 
symptom improvement and the pattern of this improvement over time.”

The results of this survey are rather surprising for me especially given 
the scope and thoroughness of the meta-analysis as well as consideration 
of various types of treatment.
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“This study directly 
compared the course 

of non-specific low back 
pain symptoms and 

observational studies 
with RCTs on primary 

care treatment for 
back pain. The results 
showed no significant 

difference in the size of 
symptom improvement 
and the pattern of this 

improvement over time.”
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Call for Award Nominations
Nominate a Colleague for David S. Frank Award or Scott A. Streater Award

Nominations are open for the David S. Frank and Scott E. Streater awards. Nominations must be sent to ABVE Headquarters 
by January 2, 2015. Please go to www.abve.net and look under About/Awards to download the award nomination form. 
This	honor	will	be	awarded	at	the	ABVE	Annual	Conference	in	San	Antonio,	TX	on	March	21,	2015.	The	recipients	of	
these awards will be chosen by the ABVE Board of Directors from a list of nominees submitted by general membership. 

David	S.	Frank	Award
During the 1997 ABVE Fall Conference in Minneapolis, the ABVE Board of Directors established the David S. Frank 
Lifetime Achievement Award. This award is to be presented to an ABVE member or other, who actively has participated 
in the organization, freely devoting time, energies and expertise toward the development of ABVE or to the body of 
knowledge of the vocational expert in a forensic setting. Award recipients will be chosen on the basis of their character, 
expertise, and professionalism as exemplified by David S. Frank, as well as their efforts to foster a growing knowledge of 
ABVE as an ethical, credible, and professional body. 

Scott	E.	Streater	Award
The Scott E. Streater Educational Award was designed in 2006 to recognize that member of ABVE who has made a 
significant contribution to the learning and educational base of the ABVE membership through one’s participation in:

•	 (1) Active research and publication of substantive issues and underpinnings for the forensic arena in which said 
membership participates and publishes such information via the organization’s journal, newsletter and website, 
and/or

•	 (2) Activities contributing to the educational base of the ABVE membership through the development and 
coordination of ABVE’s annual conferences and/or continuing educational presentations and exchange of 
information and expertise which provide educational underpinnings for its membership.

Annual Renewal 2015

It is time for renewal of your personal investment in ABVE membership for continued recognition 
of your experience and confidence in your practice.

You should have received a renewal letter and invoice in the mail. You may also go to 
www.abve.net and “Click	Here	to	Pay	2015	Dues.”

Maintain your place among the best in the industry by renewing your ABVE membership in 2015!

Reminder about the Continuing Education Requirement for  
Certified Members Certified 

Certified Diplomates and Fellows must acquire 42 CEUs by January 1, 2016 that have been 
approved by ABVE (January 2013-December 2015). Active Emeritus members must acquire 14 
CEUs. The current CEU period runs from 1/01/13 through 12/31/15.

Certified members can view their up-to-date CEU status at any time. Log on at www.abve.net as 
a member with username and password to view member profile. CEUs are located at the bottom 
of the profile page.

https://abve.memberclicks.net/index.php?option=com_mclogin&view=mclogin&return=aHR0cDovL2FidmUubWVtYmVyY2xpY2tzLm5ldC8/c2VydklkPTEwODAmc2VydklkPTEwODA=?servId=1080&option=com_mclogin&view=mclogin&return=aHR0cDovL2FidmUubWVtYmVyY2xpY2tzLm5ldC8/c2VydklkPTEwODAm
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The International Psychometric Evaluation Certification
By Scott Whitmer, MEd, CRC, CDMS, ABVE/D 
ABVE Membership Chair

Over the past two years, ABVE has been busy focusing on a foundational cornerstone of the forensic industry through 
a proposed credential titled:  The International Psychometric Evaluation Certification (IPEC).  The IPEC mission is to 
provide knowledge, competency, scientific methodology, psychometric standards, ethics, and ongoing training to the 
master’s level professional who meets specific graduate level training and work experience. The IPEC was born out of 
the need for training ABVE members who lack psychometric evaluation competency and to ensure professionals are 
subscribing to a scientifically based and evidenced based assessment in the forensic field.  In January 2015, those applicants 
who submit IPEC applications and supporting documents will be notified of their IPEC status. Those who meet the 
qualifications for IPEC will be grandfathered under the IPEC. Those who do not meet the IPEC academic requirements 
and work experience will be provided the opportunity to achieve such training through ABVE and by other recommended 
means to become grandfathered and competent in psychometric evaluation.  

The creation of IPEC acknowledges Forensic Experts rely upon an empirically derived foundation combining qualitative 
and quantitative methods to arrive at professional opinions that are consistent with ethical and legal standards. ABVE 
Code of Ethics, Federal Rules of Evidence and the Evidenced Based Practice paradigm all help to frame IPEC and its 
objectives.

Cannon 6 Assessment of the ABVE Code of Ethics:

“Vocational Experts shall ensure that the selection, administration and interpretation of assessment measures is done in 
accordance with the standardization attributed to each test instrument.”

The US Supreme Court (1993) case of Daubert v. Merrell Down Pharmaceuticals ruled under Federal Rules of Evidence 
(FRE Rule 702) there are four primary considerations or questions that are relevant for admissibility of scientific testimony 
(Field & Stein, 2002):

1. Has a theory or technique been tested?
2. Has a theory or technique been subjected to peer review and or publication?
3. Does a theory or technique have a known error rate or standards?
4. Has a theory or technique been generally accepted in the industry?

Evidenced Based Practice (EBP) is largely driven by out-of-control health care costs as well as an objective to provide 
efficacious treatment and services to clients (Chronister et al., 2008).  EBP can be defined as that which can provide 
current best and efficient scientific, clinical, and most effective intervention to the client.  Such a definition can be applied 
to treatment, evaluation and assessment.

An important IPEC objective is to build the competency base of all ABVE members and those professionals who wish 
to earn the IPEC to obtain solid psychometric evaluation competency with regard to selecting, administering, scoring, 
interpreting and defending such work in court.  Within the empirical scientific model of evaluation, IPEC will endorse 
underlying/foundational constructs such as triangulation methodology (Robinson, 2014; Jensen-Doss, A., & Hawley, K. 
M., 2010), evidenced based practice methods (Jensen-Doss & Hawley, 2010), the duality of clinical judgment and scientific 
evidence (Field & Choppa, 2005), the ethics of testing and multicultural fairness in evaluation (AERA-APA, 1999).  

The psychometric foundations that members can expect to be trained in during ABVE pre-conference and conference 
sessions include Tests & Measurements, Ethics, Assessment/Evaluation, Descriptive Statistics, Inferential Statistics, 
Multicultural/Ethnic Perspectives, Specialized Psychometric Training and Theories. Testing domains that are expected 
to be covered are Academic, Achievement, Personality, behavioral health, Intelligence/cognitive, Career/vocational, 
Neuropsychology, Forensic, Speech language, Work evaluation/work capacity, Pain/Medical and Research.
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With regard to the broader Forensic-Evaluator population, IPEC will strive to be inclusive to other professions and 
organizations who wish to attain competency and certification in psychometric evaluation so that they may promote 
themselves as Forensic Experts in their respective fields. Some examples may include professionals within disciplines 
of mental health counselors/therapists, school counselors, rehabilitation specialists, family therapists, drug and alcohol 
counselors and social work.  Such individuals may choose to become credentialed as an ABVE and IPEC or just IPEC.  
Regardless, IPEC will reach out to any qualified professional who wishes to achieve standards and competency in 
psychometric evaluation.

Besides our own members and related professional experts benefiting from such training and competency standards, 
ABVE wishes to make its mission one that protects the consumer and the public by lifting up standards through IPEC. 
ABVE endeavors to educate and uphold standards that impact our court systems and our legislative planning for the 
purpose of providing accurate and scientifically based evaluation and assessment. ABVE further recognizes that vocational 
rehabilitation counselors and vocational experts do more than just vocational evaluation in the formal assessment process 
but also covers a broad spectrum of testing and assessment. Cohen & Swerdlik as cited by Robinson (2014) identify seven 
basic assumptions with regard to testing and assessment: 1.) Psychological traits and states exist; 2.) Psychological traits 
and states can be quantified; 3.) Test-related behavior predicts non-test-related behavior;  4.) Tests and measurement 
techniques have strengths and weaknesses;  5.) Various sources of error are part of the assessment process;  6.) Testing and 
assessment can be conducted in a fair and unbiased manner; and 7.) Testing and assessment benefits society.  The IPEC in 
its long term empirically based development will create an IPEC validated exam based on such assumptions.

We highly encourage those who hold a master’s degree in psychology, social work, rehabilitation, counseling or other 
closely allied health related fields and have experience in at least 3 of the domains of psychometric/vocational testing 
categories to fill out the IPEC application to qualify to become grandfathered as an IPEC. If one is short in coursework 
or experience, ABVE will provide a precise path for an IPEC candidate to obtain coursework or experience through the 
instructional tools. ABVE would also like to call upon those who will be IPEC grandfathered to please step forward if they 
wish to be selected as IPEC Trainers at upcoming ABVE conferences in any of the psychometric foundational courses.  
If you have questions regarding the IPEC, please contact Stephanie Munoz-Business Manager, Cindy Grimely-ABVE 
President, or Scott Whitmer-ABVE Membership Chair.  

References
•	 American Educational Research Association, American Psychological Association, & National Council on Measurement in 

Education. (1999). Standards for educational and psychological testing. Washington, DC: American Educational Research 
Association. ISBN: 9780935302257.

•	 Chronister, J. A., Chan, F., Cardoso, E. S., Lynch, R. T., & Rosenthal, D. A. (2008). The evidence-based practice movement 
in healthcare: Implications for rehabilitation. Journal of Rehabilitation, 74(2), 6-15. Retrieved from http://ezproxy.library.
capella.edu/login?url=http://search.ebscohost.com.library.capella.edu/login.aspx?direct=true&db=ccm&AN=2009986742
&site=ehost-live&scope=site

•	 Field, Timothy F. PhD & Choppa, Anthony J. M. Ed. (2005) Admissible Testimony. Athens, GA: Elliott & Fitzpatrick

•	 Field, T. & Stein, D. (2002).  Science vs. non-science and related issues of admissibility of testimony by rehabilitation 
consultants.  Athens, GA:  Elliot & Fitzpatrick, Inc.

•	 Jensen-Doss, A., & Hawley, K. M. (2010). Understanding barriers to evidence-based assessment: Clinician attitudes toward 
standardized assessment tools. Journal of Clinical Child & Adolescent Psychology, 39(6), 885-896. doi:10.1080/15374416.2
010.517169

•	 PSYCHOMETRICS of accreditation. (2013). Forensic Examiner, 22(3), 14-15. Retrieved from http://ezproxy.library.
capella.edu/login?url=http://search.ebscohost.com.library.capella.edu/login.aspx?direct=true&db=tsh&AN=90223402&sit
e=ehost-live&scope=site

•	 Robinson, R. (2014).  Foundations of Forensic Vocational Rehabilitation. New York, NY: Springer Publishing Company.

•	 The American Board of Vocational Experts Code of Ethics retrieved from: http://www.abve.net/certethics.htm



The Vocational Expert10

Ethics transcends national boundaries and is the primary 
component of civilized and organized societies.  The 
purpose of this article is to share my ideas relative to ethics 
in the practice of our profession.  

In Canada and the United States the vocational rehabilitation 
profession is striving for recognition. Adherence to an 
ethical code of practice signifies that one is involved in a 
“profession” rather than “doing a job”.

Ethics go to the heart of who we are, how we act and 
how we want others to view us. It provides guidelines for 
what is acceptable and is not acceptable. As vocational 
rehabilitation professionals, we must view our actions 
and behaviors through the lens of our Code of Ethics to 
preserve and protect the welfare of those served, and to 
promote the public good.

A profession can be defined as a calling, vocation or 
employment requiring specialized knowledge and often 
intensive academic preparation. To qualify as a profession, 
the following characteristics are expected to be present: 

Underlying the practice of any profession is the delineation 
of specific knowledge and skill requirements necessary 
for effective service delivery. This can be a challenge in 

Vocational Rehabilitation given the multi-disciplinary 
nature of the work. Many professions claim a piece of the 
rehabilitation pie including: Physicians, Occupational 
Therapists, Physical Therapist, Kinesiologists, 
Chiropractors, Nurses, Massage Therapists, Psychologists, 
Social Workers, Case Managers, Life Care Planners, 
Economists, Vocational Evaluators, and so on and so forth. 

The role of an organization such as the American Board 
of Vocational Experts is to develop a body of knowledge, 
establish a credentialing process, provide education & 
training opportunities as well as support standards of 
ethics, practice and care for members. 

In Canada, Vocational Rehabilitation is an unregulated 
profession. Only 20% of people north of the border work in 
regulated professions. Regulated professions are controlled 
by provincial/state and territorial (and sometimes federal) 
law and are governed by a professional organization or 
regulatory body. 

Professions and trades are typically regulated to protect 
public health and safety. Regulatory bodies create entry 
requirements and standards of practice, to assess applicants’ 
qualifications and credentials, to certify, register, or license 
qualified applicants, and to discipline members of the 
profession/trade. Requirements for entry usually consist 
of such components as examinations, a specified period 
of supervised work experience, language competency, etc. 
Sometimes the requirements are different in each province/
state. 

One of the interesting challenges of regulation lies in 
establishing a standard of care and standards of practice. 
A standard of care is the level of skill and competence 
demonstrated by professionals of the same disciple, in the 
same locale and faced with same/similar circumstances. A 
standard of practice is a guide to the knowledge, skills, and 
judgment and attitudes that are needed to practice safely. 
Standards of practice deal more with the methodological 
standards (i.e. the how to). 

Experience often teaches us the hard way, by giving the 
test first, followed by the lesson. Most ethical dilemmas are 
first recognized when the professional, experiences serious 

The Role of Ethics in the Professionalization of 
Vocational Rehabilitation 

By Phillip W. Boswell

•	Knowledge – A common body of knowledge 
for entry and competence

•	Organizations – representative professional 
organization(s)

•	 Standards	 – Benchmarked performance 
standards 

•	 Perception – An external perception as a 
profession 

•	 Competence – A need to ensure competence 
is maintained and put to socially responsible 
uses

•	 Credentials – Required training for entry 
and career mobility 

•	 Skill	 Development	 – An ongoing need for 
skill development (lifelong learning)

•	 Ethics – A code of ethics with enforcement
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uncertainty. Making decisions can lead practitioners into a gray 
area where there is no clear “right” or “wrong”. 

Th e ABVE code of ethics provides references and direct 
assistance for professionals when they encounter ethical 
dilemmas. Th e ABVE code of ethics can prompt, guide and 
inform us in our everyday work, but ethical awareness is a 
continual, active process that involves deliberate methods of 
fulfi lling our professional responsibilities. Adhering to our code 
of ethics is not only the right thing to do—it is what makes us 
professional. ABVE staff  are available to provide confi dential 
help and off er suggestions for ethical issues that may arise in 
your practice.

Phillip W. Boswell teaches the Professional Conduct & Ethics 
course for the Rehabilitation & Disability Management program 
at Simon Fraser University in Vancouver, BC (Canada). His 
practice is located in the beautiful Comox Valley where he 
provides VR and expert witness services to various third party 
providers as well as individual litigants. He also co-chairs 
ABVE’s ethics committee.

New Certified Fellow Members

Suanne Grobe Ranheim
Grobe Consulting
Minneapolis, Minnesota

New Associate Members

Lona Beazley
Empower Vocational Rehabilitation Solutions
Winnipeg, Manitoba

Cheryl Byrd
FCR Services
Frisco, Texas 

Terry Dailey
Leslie Vocational Consulting
Chamersburg, Pennsylvania

Sybil Evans
SCA Pacifi c Case Management
Fife, Washington

New Associate Members Continued

Claire Heusinger
Dynamic Vocational Consulting
Jacksonville, Florida

Teresa Trent
Th e Rehabilitation Approach
SPRINGBORO, Ohio

Welcome New ABVE Members!
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ABVE Exhibits at APA Conference 
By Jeff Lucas, ABVE Treasurer

Th is year ABVE exhibited at the 2014 APA Annual Convention, 
August 7 – 10, in Washington DC.  Th e annual convention of 
the American Psychological Association is the largest gathering 
of psychologists and psychology students in the world. Th e 
convention each year attracts 11,000 to 14,000 or more attendees 
from all areas of specialization in psychology and from research, 
practice, education and policy. Th e conference featured multiple 
learning sessions of a short duration, 1-2 hours, with credits, half 
day sessions and full day sessions which aff orded multiple options 
for all situations and learning styles. Th ere was a one fee covers 
all for the short session CEU’s over multiple days. For tracking 
CEU’s, RFID tags; (Radio-frequency identifi cation) is the wireless 
use of electromagnetic fi elds to transfer data, for the purposes of 
automatically identifying and tracking tags attached to objects, 
i.e.: Name badges.

Th is were provided on the name badges, which proved to be an 
effi  cient method of tracking the session attendance of so many 
people. 

Exhibits were interesting and varied. Poster sessions were 
numerous and ran concurrent with the learning sessions providing 
a good mix of many diff erent types of talks and experiences. I 
attended some scholarship of teaching and learning talks, some 
research summaries, and some practical job help talks. It was a 
wonderful opportunity to network and be surrounded by so many 
like-minded individuals. Th e presence of researchers, educators, 
practitioners and policy experts provided great opportunities for 
synergy. It was noted by those of us manning the booth, that there 
were more young people this year than past conventions. 

Th e membership of ABVE is aging. Th e IPEC was borne out 
of our discussions with the now “homeless” CVE, Certifi ed 
Vocational Evaluator certifi cation where the discussions stalled. 
In order for us to be successful in the IPEC endeavor, applicants 
are essential. Th e APA Convention appears to be a fertile place 
for us to fi nd applicants. Masters level psychologists, graduate 
students and early career psychologists would be the demographic 
we would seek to off er our certifi cation. Th e Ph.D. level already 
has credibility in the psychometric testing arena.

ABVE is considering submitting an RFP to be a presenter at 
the APA 2015 Convention, perhaps consider a symposium on 
forensic testimony discussing evidence-based practice from an 
international perspective. We could have our Canadian members 
on the panel.  Ideas?


